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I INTRODUCTION

Art. 1
Ohject of the contract

The present collective contract regulistes work relations between the hrms (both
single-owned and socicties) operating in the agricultural sectors, and in relaed
and shmifar scctors — mcluding firms working in the Horal sectort, and those
providing serviees in the ereation, arrangement and maintenance ol grecn arcas,
boih privately and publicly owned — and the agricultural workers employed in
such firms,

The CCNL applics in particular, to thase lirms conidered as belonging (o the
agricuftural scctor according o art. 2135 of the civil code and (o other relevant
legislation peescntly 1 force, tor instance:

fruits and vegetables producers: oil producers. firms operaling in the scetor of
ceding and antms shandry, Tish breeding, and i the brecding ol water or-
hreeding and antmal husbandry, fish breeding, and in the breceding of water o
ganisms, wine producers, mushrooms producers, dairy hrms, tobaceo producers,
it s, way farms, firms providing services and rescarch i agricul-
hunting firms, holiday farms, firms providing services and rescarch i agricul
e,

The text ol the present Provincial Employment Contract mamtains the same num-
bering/notations as in the CCNL Tor agricuhral fioral labourers of 10 July 2002
and relnes the articles that have been modilied or integrated, it been understood
that all norms envisaged by the CCNL of 10 july 2002 that are not contained in
the present wext are accepled and fully valid for the provinee of Arczro.

Art. 2
Structurce and organisation of the contract

The strueture of the bargaiming s articulated m two levels: national and provin-
cial.

NATIONAL level

The CCNL has duration of four years and delines the system ol relations be-
tween the parties, the normative and economic conditions velative (o 1he dilterent

1Are w be considered s operaturg in the ford sector the fultoscing firins:
A1 nueseries prodocing slive trees, vines, bl rees, aramentul rees aned forest trees
bl producers of onennentd greenhouses plants
ey producers of vul Bowers, imdependently of growimg technigue
dy  producers of bulbs, flawer sowds, ormamental thowers and plants, scions
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types of wark, as well as (o the position and competences ol the provincial level of
the bargaining.

The dynamic of economic effects and minimumn salary must refer o the first two
years of vahidity and will be i accordunce with the planned levels of inflation, as-
sumed as common objectives i the context of (he plan for income policy.

The definition of the above mentioned dynamic will be in accordance with poli-
cies agreed in the context of income and occupational policy, of the objective of
safeguarding the purchasing power of retributions, of the gencral tendencies ol the
cconomy and the labour market, of the comparison of competition and of the spe-
cific trends ol the agricultural scetor,

After a period of vacancy of contract, equal to three months from the expiry of (he
CCNL, concerned employees will receive a specific iemporary part of the retribu-
tion, as ‘contract vacancy allowance”,

The amount of such allowance will be equal 1o the 30% of planned inflation as
apphied to existing area minimuin salaries, this includes the ex-contingency allow-
ance, (indennita’ di contingenza). {see art.46})

After & months of ¢ontractual vacancy. such amount will be increased to 50% of
planncd inflation. The allowance will be ceased from the effective date of the agree-
ment for the renewal of the contract.

Such mechanism will apply to all employees.

In case of lale presentation ol the platforms, the initial date of the payment of the
contract vacancy allowance is postponed of a number of days equal 1o that of the
delay.

Provincial confract

the provincial contvact 1s stipulated in mid span of the period of entorcement of the
CCNL. and remains in force for 4 years,

The provincial bargaining detines the contractual salaries and can deal with the
matters specifically indicated in art 88 of CCNL, according to the modahites and
spheres specifically defined, and must concern institules and matters different and
non-ripetitive of those established at national level.

The dynamic of cconemic eflects and contractual salaries in the context of the re-
newal (after four years) must refer (o the Airst two years of validity of the provincial
contracts themsclves and will be in accordance with the planned levels of inflation
according to the principles and criteria cstablished in paragraphs 3 and 4 of the
present article.

Further points of reference in relation 10 the negotiation will be provided by the
comparison between planned and actual inflation. in relation o the salaries in the
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Arst 1w years of validity of the CONL, keeping into account eventual variaions in
exchange rates in the country, as well as the trend ol the territorial economy ol (he
agricultural sector,

In the application of the CCNL and of the norms established by ihe Protocol off
234 July 1993, the parties subscribing the present CPL agree the within the first
four months of cach year of validity of the present coniracl mectings aimed (o
identily criteria and programs for the variable salary linked (o objectives may be
requested,

Such salacy will therefore be totally variable and will not be deternined a priori.
This type of supply/payment, must have characters suitable (o the application ol
the specific regime ol contributory inswrance (contribuiivo previdenziale) cnwis-
aged by the atore mentioned Protocol.

Aller 3 months of contractual vacancy concerncd employeex will receive a specilic
(emporary part of the retribution, as “provincial contract vacancy allowance’.

The wnount of such allowance will be equal to the 30% of planned inflation as ap-
plicd 10 existing salaries (rabeliari), including the ex-contingency allowance. (see
art.46)

After 6 months of contractual vacancy, such amount will be increased 10 50% of
planned inflation. The allowance will be ceased from the eficctive date of the agree-
ment for the renewal of the contract.

Such mechanism will apply to all cmplovecs.

In case of late presentation of the platforms, the initial date of the payment of the
provincial contract vacancy allowance is postponed of a number ol days cqual 1o
that ol the delay.



Art. 3
Effective date, duration of the contract and procedures for its renewal

The present contract is valid from the 1 of January 2008 to the 31 of December
2011, keeping into account the specilic provisions contained within the contrac
itself.

The contract must be cancelled by one the subscribing parties not less than cight
months before its expiring date. This must be notified (hreugh a letter sent by re-

corded delhivery with acknowledgment of reccipt. The negotiation for (he renewal of

the contract must start at least 3 months prior to the expiry ol the contract sclf,
During this period the contracting parhies shall not assume unifateral initiatives nor
shall initiate direct actions.

The violation of such peried will result [or the responsible party, in the anticipation
or in the postponement of 3 months of the effective date (rom which the contractual
vircancy allowance (arl.2 of the present contract) s calenlated.

The present contract will remain valid until the coming into force of the new con-
tract.

Art. 4
Effectiveness of the confract

The dispositions established by the present Provincial Contract of Employment are
binding tor the contracting (rade union organisations. who if necessary, will inter-
vene to ensure their full implementation.

Notably, concerned partics commit themselves to the respect of the different levels
ol negotiation.

TITLE 11
TRADE UNJONS RELATIONS

Art. 5 Systemn of relations

The concerned partics agree to strengthen trade union relations by enlertaining sys-
lematic cooperation on issues of common interest,

Notably. relations between the parties take place. relatvely 1o issues or questions of
spectficanterest related to the working relationship. in the contexi of appropriate bi-
lateral organisms, instituted by the Contract or by individual agreements, such as:

- national, regional, provincial obscrvalorics, as in art.6 of the CCNL;

- CAgriform’. as in art.7 del CCNL

- ‘Commissione Nazionale Paritctica per le Pari Opportunita’ (Natonal
Committec for Equal Opportunities). as in art.8 of the CCNL;
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- Comitato paritetico nazionale per al sahtte ¢ a sicurezza sul lavoro (Na-
tional Commitee for Health and Salety i the Workplace), as cnvisaged by
the agreement 18.12.1996: (allegato n.5)

- Other orgamsms that the parties will consider necessary (o create lor the
improvement ol trade union relations.

ATL 6
Provincial observatory

The subscribing partics of the present contract confirm the institution at provineial
level of an Observatory of the labour market. with the following functions:

- 1o provide 10 DO.SS. with information by employers’ organisations uselul 10
identily the influx and type of public financing aimed to agricultural development:

- 1o provide O0O.SS. with information by the employers organisations re-
garding current programs of substantial transformation of productive wech-
nologics, which may held relevant consequences for the organisation and
condition of work as well as for occupaiion and work cnvironment;

- o identily eventual obstacles 1o the full utilization of natural and techno-
logical resources, with the aim ol promote possible public intervention,
also through the promotion of territorial agreement and area contracts:

- to examine, in the presence of relevant reduction ol agricultural employ-
ment caused by extensive restructuring processes, or following extensive
extension of “third party” work, any possible solution aimed 1o provide
new employment to agriculural workforce, soliciting the activation of pro-
grams of professional training and re-qualification by the appropriale pub-
lic insttunons;

- 1o examine the quality and quantity of occupational flwies, particularly in
relation o the occupational conditions of young people and womien, also
with the aim to propose foirms of intervention to the Regional Observatory
and to encourage Regions and Provinees (relatively to their specilic compe-
tences) o include in their budgets funding specifically destined to training
programs in the agricultural sector.

- To agree inerventions in support ol female employment. apt (o overcome
existing inequalities, (o create cqual opportunity of work and professional-
ism, 10 guarantee the application of national legislation and ol community
dircetives in the area ol equal opportunitics:

- To ascertain that projects and individual contracts of on the job-training
apprenticeship are coitform to the national agrecment and (o transmit 1o
compelent bodics the hist ol project examined;

- Toexamine potential appeals with regard 1o professional qualifications, ac-
cording 10 the criteria established by the norms of the Provincial Employ-
ment Contracl, as well as by industrial disputes entrusted (o Trade Unien
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organisations, according 10 the last paragraph of ar.85;

To exercise control over employers and their employees with regard to the
exact application of the Collective Employment Contract and social legis-
lation.

[n conjunction with processes of wansformation in culture, employers will indicate
to their own representatives their possible needs in terms of professional training
and re-training of the worklorce, so (hat the Observitory may outling to compelent
public bodies plans for the realisation ol the necessary courscs,

Reguiation for the functioning of the Provincial Observatory

The present regulation is agreed among the partics, with the aim ol allowing the
functioning of the observatory, and of rendering uniform its course ot action at na-
tonal, regional and provincial level,

1)

Tt
—

4)

Presidency. The presidency of the Observatory is assumed alternatively
every two years by a representative of the employers and by a representa-
tive of the employces. Each party will proceed on the basis of rotation. It is
the duty of the President to summon the observatory, also on the basis of a
request coming from either of the two parties;

Secrelariat — the secretariat of the Observatory is assumed by the party noi
holding the Presidency, according to the principle of alternation:

Meeting ol the Observatory — the members of the Obscervatory, one for each
ot the signatory organisations, mect at least once every six months,

The proceedings ol the Observatory arc verbalised by (he Secretary.

For the meetings to be valid in the first summoning all the members of the
Observatory must be present; in the second summoning, which may take
place from one hour after the first summoning, must be present the absolute
mujority of the members.

Opinions reached unanimously are binding for the Organisations repre-
sented within the Observatory and, if necessary. are transmitted to the cor-
responding Organtsations for the necessary coordination of the implemen-
tation ot the adepted resolutions.

In case of absence or impediment, each member of the abservatory can be
substituted by another representative of the same Organisation.

The proceedings of the Observatory are kept at the seat of the Observatory.
Representatives: the members of the observatory are designed by their re-
spective organisations, with acknowledgment by letter 10 the others.
Members remain in olfice until revocation.

The substitution of a representative by her/his own Organisation, which has
nominated her/him, is allowed at any moment,

Duties of the Observatory. The duties of the obscrvatory are those indicated
in art.0 of the CPL.

0y Scat of the Observatory and running expenses. The scat of the Observa-
tory is situated within the Fonde Infegrative Malattic Infortuni Assistenze
Varic, which is responsible Tor running cxpenses.
The costs of specific imtiatives must be approved unanimously.

Art. 7
System of continuing and professional training

The partics will agree a system of professional  and continuing training
based upon three related pillars, the system will be developed according
(o specilic objectives related 10 the professional development ol (he em-
ployces, to the achievement ol occupational stability and, for fixed-term
employcees. o the use for professional training also of tie periods of non-
cmployment:

1y Inter-professional Tund lor continuing training;
2) Agriform
3 Centre of agricultural training

I. Inter-prolessional Tund (Fondo inferprofessionale) for continuing training
in agriculture, as in art, 118 of law n.388/2000, 1s maintained through an addi-
tional contribution of 0.30, as specilied in art. 24 comma 4, of law 845/1978.

The Fund finances corporate, territorial and sector based training schemes,
agreed between the parties according to the established quotas (100% within
the areas identified in objectuive | and 50% in all other areas).

Part of the resources derived from the 0.30 may be utihized for the financing of
activities agreed by the partics as necessary to the promotion and development
of continuing training within the scctor, such as specific rescarch, monitor-
ing activities, raining schemes addressed to specific professional proliles, or
projects with high innovation potential. A significant proportion of the resourc-
es will be destined 10 the support of training activities organised by the firms
themselves, cither individually or in association with others, according 10 mo-
dalitics that will be defined in the Fund Regulations: distribution ol resources
will endorse an approach supportve ol the interest of the employees.

The Fund will make specific reference 10 Agriform in relation o activities of
study and rescarch and with regard to the Centres of agricultural training and
their relationship with local specificities.

2. Agritorm is a bilateral organ; it promotes activities of rescarch, surveying,
and monitoring of training needs and develops international relationships
by fostering cooperation with similar organs at Eurepean level; Agriform
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acts as interlocutor with competent higher educational institutions and in-
teracis with bilateral institutions operating in other seetors, in the context
of the network envisaged with the 1SFOL.,

In the context of training needs’ surveying and monitoring, Agriform re-
sponds o the territorial organs {observalories) envisaged by CCNL and (o
the Centres of agriculiural training.

3. The centre (or agricultural raining is a territorial structure (regional, inter-
regional, provingial); i operates in close cooperation with institutions com-
petent for continuing and permanent professional training and with frms,
i the context of which training opportunities and offer meet, according o
the specificites of the local labour marketA

In its activity, the Centre of agneultural training responds 1o the character-
istics of the lacal labour market and of the structure and dislocaion ot the
firms opcrating in the area, 1t also responds to existing needs in terms of
protessional expertise, with the aim of pursuing, also at an experimental
level, the stabilization of levels of occupation, in relation with the activity
carried out by the Observatories and by the public employment agencics,
and in connection with the new employment opportunities deriving from
the reform of social security.

For the creation ol the Fund for contimuimg (rmning. the subscribing partics wil)
define the relative duties ( initial agreement, statute, regulation) by the 31 of De-
cember.... The modalities and criteria for the creation ol Centres of Agricultural
iraining arc cotrusted to the Provingial contracts, in obedience with the indications
contained within the present article.

Art. 8
National committee for equal opportunities

A National Commitiee for Equal Opportunities will be instituted within six months
by the stipulation of the present CCNL: this will be composed by two representa-
ves for cach of the agrecing organisations.

The Committee is responsible for carrying out activities of study and research and
to 1dentily the obstacles 1o the achievement ol an effective cquality of employ-
ment apportunities for women working in the agriculiural sector (possibility of
employment, lraining, professionalism) and o propose measures suilable (o their
overcoming,

The Comimitlee has the following duties:
a} it analyses trends in female employment in agriculture, also on the hasis of data
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provided by the National observatory, subdivided by sex and professional profile.
b) it studies the legislation in force in this arcacand the inttiatives related to “positive
actions’, in application of the CEE’s Recommendation of 1 3th December 1984,
n.G33, of the Action Programmes ol the European Community 82/85 and 86/90,
and of the existing legal disposition related w cqual opportunities.

¢) itidentines conerete measures aimed (o sateguard and valorise female work:

d) it proposes information campaigns aimed o promolte the individual right 10 have
herhis dignity fully safeguarded in the place ol work, according 10 the Taws m
foree.,

The Commitiee will identify the ways most apt to finance its acuvitics.

The outcomes of (he research activities carried out by the Commiuee will be trans-
mitted o the national Organisations subscribing (o the CCNI, tor evaluaton and
the identilication of possible communal initiatives,

The Committce mects usually every six months: it is chaired on a rotation principle
by a component ol the organizations of the employers and the employees; it reports
annually on the activities carried out by the stipulating orgamisatons,

Three months before the expivy ol the present contract, the Committee will present
a imal report, weether with the material collected and claborated.

In this seatfoccasion will be presented those proposals in terms of norms, upon
which (he Committee has reached an unanimous agreement and the evalualions ol
cach of the members of the Committee itsell.

Art. 9
Employment market: hilateral actions

The subscribing parties:

- scen the dJgs. n 496/97, ransferring to regions and local entities the func-
tions in relation to employment, and foreseeing the possibility of having
this managed by private subjecets;

- considering apt to play an active role in the re-organisation of employment,
also with the aim of valonsing the peculiarity of the agriculiural secton:

agree:

- Wwattribute to the system ol Obscrvatories the duty o follow, direct, coordi-
nate the reorganization of employment and to keep the necessary contacts
with competent institutions;

o to demand to the partics competent on the territory to create bilateral
organs having the responsibility to promote the meeting between de-
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mand and offer | o promote the development of the conventions en-
visaged tnart. 25 of the present CCNL. by L. 608/96 and by d.lgs. n
146/97. and (o pursue the solution of the problems deriving (rom the
territorial mobility of labour force. To this end the above mentioned
organisms will realize the necessary agrecment with the public serv-
1ice for employment and with the compeient local enlities.

TITLE 11}
INSTITUTION OF WORKING RELATIONSHIP, EMPLOY-
MENT AND LABOUR MARKET

Art. 10 Employment

The employment ol agricultural workers is regulated by existing law. Employment
can be permanent, fixed term and specitic to lubouring phases. The employer must
provide information according (o the law. Labouring phasc means the specific pe-
riod dedicated to the execution of the individual operations of the annual productive
cycle in agriculwre (for instance, ploughing, pruning, harvesting, ete.. ).
In relation to the province’s main cultivation, the following phascs apply:

Wine growing: pruning, grape harvesting;

Olive growing: pruning, olives harvesting:

Beet growing: thinning out, hoeing, harvesting;
Tobacco growing: transplanting, harvesting, threading;
Fruit growing: pruning. harvesting;

In relation to the above listed productive phases, fixed term employment shall be
guaranteed for the entire duration ot the productive phase. Such guarantee can be
suspended — without payment ot salary - only il the normal carrying out of the
agricuitural activitics has 10 suspended because of bad weather condilions, spe-
cilic conditions in the agricultural praducts market or objective technical needs.
Guarantee of employment may also be suspended in the case of Tarms (defined as
aziende divetto-coltivatricn) in case of return of workers or in the event ol workers-
exchanges according to art. 2139 of the Civil Code.

The salary paid will be relative to the actual work carried out,

In the event that in the all provinee or in one or more of its zones will be neces-
sary to adopt a system of shifts among the workers, the provincial organisations of
employers and employees will present a joint statement to the Employment Centre,
mdicating their decisions in relation to the necessary measures.
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In the case in which the Employment Centre will not have availability ol workforce
with the qualification required by the ecmployer, this has the right 1o withdraw its
request and o present it again, accepting workforce of o higher qualification. In this
event, the employer will pay a salary corresponding to the higher gualification,

Arl. 11
Individual contract

Between the employer and the agricultucal worker employed Tor an unspecificd
length of nme an individual contract ol employment shall be drawn up, signed and
exchanged at the time of the employment or of the passage to open ended employ-
ment, The individual contract shalt comply 10 the model included in this Provineial
Contract of Employment. (anncx 1).

In such individual contract of employment will be indicated the precise date of the
beginning of the employment, the qualification of the employee, the duties, the
duration of the probation period and the cconomic treatiment established by the
provincial contract.

The partics may reguest (he assistance ol trade union represenfatives in the drawing
of the individual contract of cmployiment, if so they wish,

Arl. 12
Probation period

The worker employed with apen ended contract is subject 1o a probation penod;
such pertod shall not be Jenger than:

26 working days for workers belonging o area |

20 working days tfor workers belonging to wea 2

14 working days lor workers belonging 1o area 3

The worker employed with fixed-ended contract longer than 30 days is subject o a
probation period ot 2 working days.

During the probation period both employee and employer may dissolve (he contract
at any moement and without notice; the worker is entitled (o the payment ol a salary
correspondent to the period worked.

After the probation period the employment becomes definite, according (o the con-
ditions envisaged by the collective bargaining and the individual contract,

Art 13
Admission to work and protection of women, children and adolescents

In relation (o the employment and protection of children and adolescents, apply (he
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norms contained in law 17101967, n 977, modified by d.lgs. 04.08.1999 n. 345
and by d. lgs. 18.08.2000, n. 262.

It is not permitied the employment ol young people under the age of 18 unless they
have concluded the period of compulsory education and in any case of children
younger than 15,

In relation (o the employment and the physical and cconomic protection of work-
ing mothers, apply the norms contained in the laws presently in force, (Testo wnico
delle disposizioni legistative in material & tiela ¢ sostegno della maternita’ e
della paterniice’, d. 1gs. 26 Marzo 2001, n. 151),

Art. 14
Part time work

According to Art. 13, comma 7 of law 24 June 1997, n. 196 and successive amend-
ments and integrations, the partics agree 1o extend 1o agricultural workers, the exist-
ing dispositions regulating part-time work, with the aim to promole the meeting of
work demand and ofter, and to answer the specific needs of the agriculiural sector.
Part-time work shall be introduced according 10 the following conditions and mo-
dalities:

a. it shall be on a voluntary basis;

b, reserved the needs of the firm and the compatibility between the
tasks, priority in moving from full-time to part-time work shall he
given to workers already employed within the firms and not 0 new
employces.

¢.  All direct and indircet institutes cnvisaged by the present CPL for
full-time work shall apply o part-time work, in proportion to the
reduced working time.

Part-time work shall be regulated in writing, giving indication ol

- duration ot the probatien period, csiablished on the basis of art. 12 of (he
present CPL;

- duration of the praotessional services and their modalities;

- p.19

- professional placement, economic and normative treatment, proportional
10 the entity of the services performed.

- Any ofher modality of cmploymenl.

Each lirm is entitled 10 employ two people on a part-time basis, within the modali-
ties described in the present article.

In addition, andl in application of comma 3 ot art. 5 law 863/84 (he number of work-
ers who ¢an be employed on a part-time basis by cach firm ¢ach year lor the per-
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formance ol one ar mere services, is equal to 505 ol the ratio between the humber
ol working days at normal working hours carvied outin the firm in the previous year
and the equivalent unit, Fractions of the units will be rounded to the next higher
unit. The duration ol individual performances cannot be Tower than the Tolowing
minimal amount of hours:

1 weekly performances: 20 hours:

2)  monthily performances: 72 hours:

3 wamnual performances: 500 hours

Art. 15
Apprenticeship contract

In accordance to art, 16 law 196/97. 1the partics agree:
1) the maximum length of apprenticeship contracts will be of 24 months for
the second professional arca and 48 months lor the first professional arca.

2)  Apprentices’ salary will consist of 70%. 809 and 90% of the correspond-
ing contractual salary — on the basis of the duties carried out, according (o
the correspanding third of the apprenticeship contract.

3y Considered the continning nature of apprentices” work, leave of absence,
(3" and 14" salaries, festivities, TER and probation period will be adminis-
(ered with the same modalitics envisaged for workers employed with open
end contracts,

4y Apprentices shall participate 10 training activitiex outside the firm, accord-
ing to current legislation, and specifically according (o art 16, comma 2 of
law TU6/97.

The employer shall identif’y a suitable training keeping into account the protes-
stonal profile sought by the apprentice.

Provincial employment contracts may identify Torms of intervention by the re-
dundancy fund extra legem in support of apprentices in case of illness and
industrial accidents.,

Art. 16
Temporary work contract

The application of emporary work for Tabourers in agriculture and Gower breed-
ing will be disciplined according 10 the terms contained in the annexed National
Protocol of Agreement (Protocollo Nazionale d 'Intesa) Tor temporary work in the
agricultural sector; this is (0 be considered as an integral part ot the present CCNL
{sce Annex 2).

Art. 17

Re-cimployment

The article 15 modilicd ax Tollows:

15



Workers who have been employed with fixed-term contracts have the right to be
re-employed for the execution of the same functions in the same firm. Workers who
wish to be re-employed must made such intention known to the firm within 60 days
from the end of the employment.
Re-employment will take into account:
1) those who in the previous year have worked the highest number of days;
2) duration of service;
3) prolessional abilities..

Workers lowards whom disciplinary sanctions have been adopted are excluded.
According to art. 25 1.223/1991 re-employed workers do not taken into account for
the determination of the number of previously employed workers to be employed.

The partics agree that, in the event that the present art.i8 ot the CCNL will be
modified, the present article shall be modificd accordingly.

Art, I8
Categories of agricultural labourers

In the present contract are considered as agricultural labourers workers employed
in agricuitural establishments whose working relationships are disciplined by the
present national Contract.

Agricultural labourers are distinguished in open ended labourers and fixed end la-
bourers, depending on (he nature of the their conditions of employment.

Are considered ‘open end” labourers:
Workers employed with open ended contracts, who lend their work in an agricul-
wural enterprise, either single owned or associated.

Such workers will receive a monthly salary for the duration of the working rela-
tionship, with the exclusion of the days not worked because of voluntary absences,
illness or accident and of the days of suspension of work, for which the employer

wahas required and obtained the intervention of the Redundancy Fund, as in law 457,

1972,

Specifc cconomic treatments related (o illness, industrial accidem and intervention
of redundancy fund are regulated by arts. 58 and 61.

Are considered “open citd’ labourers also those fixed salaned who by I Septem-
ber 1972 were employed in agncultural establishments with working relationship
regulated by law 633/49 and by provincial collective bargains. Such labourers {ex-
fixed salaried) maintain for the entire duration of their open end work the treatment
acquired as a result of the provincial collective bargaining,
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Open end agricultural labourers are entitled 1o full annual instituies and indemni-
ties,

Are 10 be considered lixed term labourers:

a)  Workers employed with individual working relationships, such as those
employed for the completion of short terms, seasonal or occasional activi-
ties, or in order 1o substitute absent labourers who are entitled 1o the main-
tenance of their position.

0 Fixed term labourcrs employed for the execcution of multiple seasonal
warks and/or for more labouring phascs in one year. 10 whon the firm s
due to guarantec over 100 working days per year

¢)  Fixed term labourers originally employed with a fixed term contract longer
than 180 consccutive effective working days,

From [ January 2003 workers in groups b) and ¢) may be compensated with the
same modalitics envisaged tor open end workers, The 13" and 14" salary will be
paid in proportion (o the effectively worked days n relation 1o 312 annual working
days.

Art, 20
Transformation of employment

Fixed term labourers having worked in the same firm for 180 days within |2 months
ol the date of employment, have the right to have their employment contract com-
muted in open end, with the same treaiment envisaged for Jabourers originally em-
ployed with open end contracts. Such right must be exercised within 6 months for
the accomplishment of 180 days of work by giving written communication (o the
employer. Failure to do so will result in the loss of the right itself. Upon receiving
written communication, the employer shall communmicale to the relevant entities the
creation of the new open end employment relationship,

The above mentioned rights does not exist in the following cases:

i, fixed teem workers employed originally with employment contract with mini-
mum guarantee of 100 days, as in point b) of art. 19 and 20 of this CCNL:

iifixed term workers employed originally with a fixed term employment con-
tract longet than consecutive 180 days, as in point ¢) art. 19 and 20 of this
CCNL;

jii. fixed erm workers employed in substitution of workers on leave, who have

the right to the maintenance of the position.

17



Art. 21
Territorial mohility of the workforce

The parties, upon the request of one of them, will meet at provincial and inter
provincial level (il the issue of mobility is relevant (o more than one provinee) al
least two months before the beginning of the seasonal works or ol the harvesting.,
with the aim to identily the expected quantitative and qualitative need for waork-
[orce according to homogeneous arcas of territorial mobility o be indicated to the
territonially competent sections or employment areas.

In this respect, also on the basis of the partics” request, on one hand firms shall in-
dicate 10 the compelent sections or arcas of employment the expected quantitative
and qualitative need lor workforce, with provisional and non-binding value; on the
other. agricultural workers shall register on mobility Iists.

Within the above mentioned mectings, the parties will examine also possible pro-
grammes of scasonal and annual employment, presented by finms (o the competent
public cmployment structures for the stiputation of conventions envisaged by Taw n.
36/87 with "norms relative to the organisation of the labour market”.

The stipulating parties will take steps within the competent public organisms in or-
der to obtain supporting interventions in relation 1o transport and services in favour
of nterested firms,

Morcover, the parties shall comnnt themselves 1o establish a more active coopera-
tion with interested entities and institutions with the aim of preventing any violation
ol the ecmployment, especially caused by private mediations and o climinate any
type of ilegal transport of workers; in the context ol the above mentioned mectings
they shall examine the measure more adequate to be submitted 0 competent public
organisms, such as:

1y tunctioning and strengthening ol employment offices, in order o ensure
the recruiting of workers and therefore o allow the immediate availability
of the manpower necded by the firms;

2y conwrals on private vehicles ransporting workers and interventions at Re-
giomal level in order o improve public tansport;

33 study and individuation of possible forms of tervitorial compensation of the
workioree;

the same parties for a concrete acton aimed to govern the ermitorial mobility of
scasonal workloree agree to organise annual contercices for the examination of the
issucs hinked to migratory Muxes of the above mentioned workloree in the context
ot individual catchments arcas identified by (he Tripartite Regional Commissions,

In relaton to this, on the basis of the intistive of one of the parties, will be agreed
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the choice of the cmployment arca and the date of the conference, (o which will
take place the public structures of the employment areaitsell’

Within the conierences particular attention will be given (o the guestion of the mo-
bility of migratory fluxes of non-EU workforce and to the problems of (he social
services neeessary 10 the reception of such workers.

In relation to the above mentioned social services, shall be involved and invited 10
the conlerences the competent public Authorities.

Art, 22
Migrant workers

The employment of migrant workers must take place according (o existing lows,
keeping in mind the necessity to grant priority (o the employment of local man-
powwer,
Are considered migrants groups of workers coming from a dilferent provinee or
region for scasonal works 10 whom must be guaranteed the respect of the contracts
ol the place were the work is carried out.
In case of problems deriving from migrant work the stipulating parties will meet at
provincial level in order o discipline the matier.
Are also considered migrants groups of workers whose place of residence is more
than 40 kilometres away from the place of work.
To these workers, with the exception of days of voluntary leave and days not worked
becauvse of illness or injury, are guaranteed employment and relative retmbution for
the entire working phase, except days not worked becausc of
- weather conditions and ensuing objective environmental difficulties, in-
c¢luding significani delays in the ripening of vegetables and fruits,
- Return of active units in the case of farmers (delined as aziende diretto-
colrivatrici) and exchanges ol workers, according to art, 2139 of C.C..
- Objective market ditficultics or unforeseeable cvents independent [rom the
will of the employer that prevent the placing of the product:
- Breaking of machinery preventing the regular continuation of the working
phuses.

Art, 23
Transportation and day nurseries

Concerning the question of transportation of wotkers o the place of work and the
question of day nurscrics, the subscribing parties agree to meet al trade union office
to exchange infarmation, examine problems, with the aim of presenting proposal
to institutional levels.
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Art, 24
Conventions

Taking note that:

- the firm or the group of firms, on the basis of art, 17 of law 28.2.1987
n.56 ‘norms relative (o the organisation of the Tabour marke’ may propose,
also through their trade union organisations, programmes of cmployment
(o competent employment organisms;

- on the basis of such programmes and of the pre-emptive cxamination with
the termitorial trade union organisations {both of employees and employers)
subscribers of the contract, job centres are able to stipulaic conventions
with individual firms or with groups of lirms within which are established,
among the other things, timing of employment. professional profiles and
the duties of the prospective workers.

The parties, also with the aim of promoting an application of the conventions corre-
sponding o the specific characters of the labour market and the productive process
in agricullure, agree the lollowing:

[} employment programmes. given the seasonality characteristic of produc-
tive activity, will concern workers employcd with lixed 1erm contracts and
will be prepared for all the seasonal activities present throughout the year
within the same firm or for part of them. They will be able (o include calen-
dars of annual, seasonal, monthiy or weekly activities, indicating the time
of employment of woikers in relation to the firm’s productive character-
istics. If is foreseen the employ of the same workers within mare firms
during the same year, season, month, week or day, the programmes will be
prepared by more firms jointly.

2)  Employment programmes will be examined by trade unions organisations
of workers and employers geographically competent and will be presented,
with their favourable opiunion. to the competent organs of agriculwral ¢m-
ployment. the parties will engage their representatives in (the competent
employment organs to the end of stipulating the relevant conventions.

Commitment

The partics, with the aim of promoting the application of conventions envisaged
by art. [7 of law n. 56/1987 by the firms agree (o intervene jointly in the relevant
offices in order 1o foresee a turther and specific distribution of the social costs for
the workers employcd.
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Art. 26
Harvesting of preduces on the plant

In reference to the use, well established in the provinee of Arezzo, of harvesting
olives 1 sharing with the harvester, 10 whom is given a proportion of a minimum
of kilograms of oil per cach hundred kilograms of harvested olives, the subscrib-
ing partics agree 1o maintain such form of contract and (o regulate it according o
generat and uniform lines,
It is established that such harvesting must result from a written act (all.2 and 3)
between the individual parties, which must highhght
1} land register details of the plot of land where the harvesting takes place;
2} how many kilograms of oil are¢ duce (0 the havvester for each hundred kilo-
grams of harvested olives;
3) the supply of the tool necessaiy o the harvesting will follow the praxes
established in the firm where the harvesting takes place;

The enrolment of the harvester will take place using the matriculation roll of the
Regisiro d'Impresa of the agricultural sector (Jaw n. 608/96, art Y quater and sug-
cessive modifications). Given this {ype of contract must not be filled the Segione
PrESenza ¢ paga.

Art. 26
Parties® commitments in relation to the labour market

Keeping into account that at the moment of the renewal of the present CONL law
proposals aimed to o reform the labour marke( are being discussed in Parliament,
the parties agree o meet, also following the request of only one of them, within 30
days from the introduction ol the above mentioned Taws, i order 10 regulate the
clements demanded 1o collective bargaining and in order to modify or integrate
contracts according to new legislation.

Art. 26 Bis

In order 10 pursue a better protection of the workers in relation 1o the respect of
duties in the provision ol work, firms will mclude in contract with providers of
services outside the firm itsell specific clauses, binding the contracted firms 10 ef-
fectively assume the risk and to observe (he duties deriving tfrom legislation on
maltters ol insurance, hygiene, health and safely, us well as to the respect of the
contractual normative.

The beginning and end of work, as well as the worktorce employed with the rela-
tve qualifications and the documentation inherent to regular contribution (DURC),
must be communicated preventively to the RSU or to the RSA und to Provincial
Observatory in Arezyo, as in art. 6 of the present CPL. via Giotwo 4 Arczzo,
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TITLE IV
CLASSIFICATION OF EMPLOYMENT

Art, 27
Classification

Agriculiral Tabourers are classified on the basis of twe Professional areas”

Arca ] = Description

Belong (o this area those workers possessing ttles or specific competences and
professional abilitics that allow them to carry out complex working functions and
functions requiring a specific specialisation.

Belong 1o this area: 1} workers with superior prolessional abilities {either because
ol able of mdependent wark and high professional competence acquired through
experience or through titles, or because able of muhiple performances) — Level Al;
2) workers having specific and complex competencies, and professional abilities
acquired though experience and titles, which allow them to carry out one or more
dutics of higher complexity then those ol workers classificd in arca 2 (levels A2
and A3).

The following should be treated as examples:

Level Al

Operator of complex agricultural machineries — workers with driving licence,
working independence acquired through experience or titles who, besides driving
and usage on the road of complex agricultural machinery, cary out works on the
basis of given project based instructions, repair ditto machines and carry out mul-
tiple functions;

Mechanic: worker with extensive independent professional competence acquired
through experience and titles who, besides the ordinary and exira-ordinary upkeep-
mg ol machines provides also the setting up of new implants and looks after their
regular functioning and possible nccessary revisions:

Steam engine mechanic: worker who. possessing the relevant qualification ol
and 2" degree. with independent professional competence and high professional-
ism, operates and controls the machines regulating the functioning ol steam cn-
gines and deals with upkeeping.

Driver of trucks and articulated lorries - worker with extensive ndependent
professianal compelence acquired through experience and ntles, who besides driv-
ing articulated lornes and trucks with a capacity superior to 75 q.li, provides lor
their upkeeping and ordinary repairs, carried out with equipment provided by the
firm,

Responsible for refrigerating machineries - workers holding a relevant qualifica-
tion of 1" and 2" degree, who, with working independence and high professional-
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ism, operates and controls the machinery regulating the working of relrigeration
implants, and provides lor their upkeeping:

Carpenter: with high professionalism, working on the basis of projecis;
Blacksmith: with high professionalism, working on the basis of projects:
Bricklayer: with high professionalism, working on the basis of projecis:
Electrician: with high professionalism, working on the basis of projects:

Head of Stable: in specialised breeding firms with more than one worker. leading
and coordinating the breeding on the basis of given dircctives and responsible of the
breeding tn relation to techinical-sanitary matters;

Slaughterer — worker with extensive independent professional competence ac-
quired through experience and utles, responsible for the slaughiering, sectioning
and packaging of beel, pork, and sheep meet, as well as, in the case ol pork, of the
preparation of mixtures (deflined as norcino} in hrms where such manutaciuring n
continuous;

Responsible of reproduction in pig farming: the worker whe, besides current
duties, possesses a specific experiences and professional abilities, on the basis of
which he/she carries oul autonomously, also on the basis of general directive, all
technical-sanitary operations: carries out duties entailing responsibility in relation
to sows, males, and newly born piglets, during the first weeks of their life, identi-
lying the symptoms of the most common diseases and adopting the first measures
necessary 10 avoid the spread of the disease, If required, he/she must be able to
carry out operations of castration and artificial insemination of the sows.
Responsible for complex operations in beekeeping: the worker who posscsses
a specihic experiences andl prolessional abilities, acquired through cxperience and
titles, on the basis ot which, besides the current duties of a specialised worker, and
also on the basis ol general directives, carnes out duties entailing respensibility in
relation 10 all the phases of bees’ biological and productive cyele, and contributes,
on the basis of his/her knowledge, o the prevention ol discases and to ticalth main-
tenance within the hives.

Responsible for the selection of birds: the worker who, possessing specific ¢x-
periences and professional abilitics acquired through experience and titles, besides
the current duties of a specialised worker, supervises the functioning of the incuba-
tion station of birds and contributes to the selection and genetic evaluation of the
birds, with operational responsibilities relative o the cycle of operations assigned
to him/her;

Maestra in tobaceo’s preparation: the persen responsible for supervising tobac-
co’s manutacturing who, possessing a specific experience acquired as vice-maestra
as well as professional ability. coordimates the works ol workers assigned 10 the se-
fcetion and successive operations and is responsible for the classification and guide
of the composition of mixture, managing the slock.

Laboratory helper: worker carrying out laboratory procedures related o the anal-
ysis of soil, in vitro cullures or sanitary tests on plants and productions, with execu-
tive aulonomy, high professional ability acquired through experience or titles, and
polyvalent performances;
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Manager the cellar: worker who, besides being responsible tor the lToading and
unloading of ccllar products, possess a specific experience and professional abil-
ity, thanks to which carries out autonemously, also in relanon o general directives
all wine producing operations, as well as subsequent operations related to the final
preparation of the product and its conscrvauion;

Departmental manager: the worker who possessing specific and complex knowl-
edge and prolessional abilities acquired through experience or titles, is responsible
for the organization of a entire department, of which he/she follows all phases of
production, distribution and shipment of the finished products;

‘Artistic’ pruner; the worker who carries out the artistic pruning of ornamental
plants and trees, with executive autenomy and high professional compelence ac-
quired through experience or titles;

Manager of greenhouse productions: the worker who, posscssing cxecutive au-
tonomy and high protessional competence acquired through experience or titles,
identifies the timing and modality for the production of different types of plants,
carries out, also on the basis of general directives, all the tasks related (o greenhouse
productions, deciding autonomeusly the most appropriaie producis for composting,
disinfestations, etc. And who has a direct responsibility For the wotality of the opera-
tions carried out in the productive cycle;

Breceder: the worker in possess of executive autonomy and high professional com-
petence acquired through experience or titles, wha carries out interbreeding aimed
10 oblain selected hybrids of 1% level, securing a polyvalent working role {as inter-
breeder and breeder), with operative responsibility limited to the productive cyele
assigned.

Manager of nursery productions: the worker who, possessing executive autonomy
and high prafessional compelence acquired through experience or tilles, identilies
the timing and modality for the production of ditferent types of plants, carries oul,
also on the basis of general directives, all the tasks related (o nursery productions,
deciding autonomously the most appropriate products tor composting, disinfesta-
tions, etc. and who has a direct responsibility for the totality of operations carried
out in the productive cycle;

Cook: the worker who, possessing executive autonomy and high protessional com-
petence acquired through experience or tittes, within agroluristic firms carries out
with operational autonomy and initiative on the basis of general directives. a role
of coordination and supervision ot other cooks and/or kitchen personncl, if present,
and who manages the totality of work relative (o the kitchen and iLs supplies, carry-
ing oul the preparation of meals and having the responsibility for their administra-
non;

Stable manager: the worker who, possessing executive autonomy and high pro-
fessional competence acquired through experience or titles, carries out the tasks
related 10 the managing, growth and maintenance ol horses. In the case of agro-
turistic stables carries out the function ot instructing, possessing the basic diploma
of federal instructor, or a licence of 17 degree. and takes care of the saddling and
de-saddling of horses, as well as of the upkeeping of harnesses.
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LEVEL A2

Conductor of traction engines and mobile machines: the worker who, possess-
ing excculive autonomy and high professional competence acquired through expe-
ricnee or titles, holding a driving licence. provides the use of traction engines and/
or mobite machines, carrying out all the mechanical operation relative 1o the soil;
provides also driving on roads and look after the upkeeping and carries out small
repairs;

Mechanic: the worker who, possessing executive autonomy and high prolessional
competence acquired through experience or titles, carries out autonomously the
ordinary and extraordinary repairs of mechanical machineries and firm’s implants:
Carpenter: the worker who, possessing executive autonomy and high professional
competence acquired through experience or titles, besides carcying out normal car-
pentry duties is also able o repair and build ex-novo doors, windows, shutters and/
or instrumental furniture of any kind and type;

Blacksmith: the worker who, possessing executive autonomy and high profession-
al competence acquired through experience or titles, besides histher normal dutics
is also able 10 carry out reparations autonomously:

Bricklayer: the worker who. possessing exccutive autonomy and high professional
competence acquired through experience or Gtles, autonomously carries out the
upkeeping and reparation ol masonry within the firm, with the aim ol ensuring their
stability and solidity.

Responsible for the bulcher counter: the worker who, possessing cxecutive au-
tonomy andl high professional competence acquired through experience or titles,
carries out autonomously the sectioning, preparation, cutting and distribution of
the meat;

Pig butcher and/or responsible for the conservation and aging of meat: the
worker who, posscssing executive autonomy and high pratessional competence ac-
quired through experience or titles, carries out autonomously operations related (o
preparation, conservation and aging of cold cuis:

Bulcher, responsible for slaughtering: thc worker who, possessing executive au-
tonomy and high professional competence acquired through experience or litles,
carries out autonomously all the phascs related to the butchering and preparation of
the meat for the cold siore;

Responsible for the firm’s outlet: the worker who, possessing executive autonomy
and high prolessional competence acquired through expericnce or titles, manages
with responsibility and autonomy all the functions related 1o the selling of firm
products 1o the public;

Responsible for the preparation of balanced mixed products: the worker who,
possessing executive autonomy and high professional competence acquired through
experience or titles, carries out autonomously all the activities related o mixing,
grinding and preparation ol Todders, having also the responsibility of the fodders®
stock and its supplying:

Responsible for Complex Mixed products

The worker who in worker with extensive independent professional competence
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acquired through experience and ttles, carries out autonemously all the acavines
related o the preparation of the mixed product itseli’, having also the responsibility
of the returning of raw maierials to the warchouse.

Responsible for product conservalion in cold stores: ihe worker whao, possessing
exceutive autonomy and high professional competence acquired through experi-
ence or titles, follow autonomously the product in the different phases o seasening
in cold store, cheeking conditions of humidity and temperature and correcting pos-
sible anomalies;

Conductor responsible of the line: the worker who, possessing executive anton-
omy and high professional competence acquired through experience or titles, he-
sides carrying oul activities of support to the departmental manager, is responsible
for the management and conduction of operations relalive o the sector in which
take place morc than one operation carried out with dilferent machineries or com-
plex production lines:

Responsible for the working shift in oil mills: the worker who, possessing execu-
tive autonomy and high professional competence acquired through experience or
(itles, has the responsibility of the lToading and unloading of olive mill's produces
during his/her shift:

Respensible for the reception: the worker who, possessing executive autonomy
and high professional competence acquired through experience or titles, assists in
the booking and reception of guests in farm hohidays firms, being fluent in at least
one foreign language and having at least a beginner knowledge ol a second one;
Gardener: the worker who, possessing executive autonomy and high protessional
competence acquired through experience or Gtles, is in charge of selecting the ap-
propriate preparation of the soil, {ceding, sceds, type of plants and their care, the
shape and dimension of flowerbeds, the direction of alleys, the neeessary materials,
the dislocation of water connections and the relevant timing, in relation 10 the im-
plementation of an installation;

Nursery worker (vivaista): the worker wha, possessing executive autonomy and
high professional competence acquired through experience or titles, is in charge
of sclecting the appropriate soil preparation in greenhouse or apen figld, the feed-
ing, the seeds, the type of plants and their care. the organisation of the nursery, the
transplants, the necessary materials, the dislocation of waier connections and the
relevant timing, in relation to the implementation of an installation;

Responsible for industrial vegetable production: the worker who, possessing
executive autonomy and high professional competence acquired through experi-
cnee or titles, is in charge of selecting the appropriate soil preparation, the feeding,
(he seeds, the type of plants and their ¢are. the necessary material, the dislocation
of water connections und the relevant timing, in relation to the implementation of
an installation;

Level A3
Conductor of motor vehicles: the worker who, possessing executive autonomy
and high protessional competence acquired through experience or titles, holding a
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driving licence of at least category C, besides driving auto vehicles with a capacity
not superior to 75 4.1, carries out their upkeeping and nccessary small repairs;
Responsible of complex machineries: the worker who, possessing executive au-
tonomy and high professional competence acquired through experience or litles,
is autonomously responsible for the functioning of machinery requiring complex
operations and functions performed by the worker himself, establishes the required
supplying, presides over the control of indicaters and carries out small maintenance
aperations;

Responsible of livestack in specialised farms: the worker who, possessing execu-
tive autonomy and high professional competence acquired through experience or
titles, besides normal stable duties, included the checking of general health condi-
tions and periodical vaccinations, is responsible for the functioning and ordinary
maintenance of technical equipment needed for the carrying out of feeding and
transport;

Responsible for beekeeping: the worker who, possessing cxecutive autonomy and
high professional competence acquired through cxperience or titles, besides the
normal duties, put together with executive autonomy, artificial swarms with new
queen becs and provides and looks after the bees' health through prevention and
treatment.

Responsible for bird farming: the worker who, possessing exccutive autonomy
and high professional competence acquired through experience or titles, besides
taking part to all the phases of the farming, takes over functions of greater complex-
ity compared 1o those of the worker under heading [1;

Responsible for game farming: the worker who, besides ordinary tarming duties,
secure the control of the general sanitary conditions and of activities related to re-
production, informing the employer o any abnormality obscrved:

Responsible for tobacceo’s seedbed: the worker who, possessing executive autono-
my and high professional competence acquired through experience or titles, has the
responsibility of the seedbed and with autenemy ot execution provides the normal
operations conducive to a good keeping of the seedbed:

Responsible for the drying up of tobacco and medicinal plants: the worker who,
possessing professional competence acquired through many years' cxperience or
litles, looks after tobacco or medicinal plants with the aim of securing the products’
adequate quality, following also the ordinary maintenance and small repairs of the
imachineries;

Responsible for the vacuum chamber and moistening machines: the worker
responsible for the operation of moistening of the tobacco when possessing a par-
ticular professional competence in providing autenomously the normal operations
required for the good upkeeping ol the machines;

Responsible for the chemical lab with humidity control, weighting and nice-
tine testing: the worker responsible for the operation of humidity control, weight-
ing and nicotine testing, who posses a particular professional ability in providing
autonomously the normal operation required for the good upkeeping of the ma-
chines,
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Warehouse man: the worker who, posscssing specific and complex knowledge and
professional abilities acquired through experience and titles, is responsible for the
loading and unloading of the warchouse. and keeps record of the unsold stock;
Olive free pruner: the worker who, possessing specilic and complex knowledge
and professional abililies acquired through experience and titles, carrics out all the
existing pruning (including pruning defined ax “di rilorma’, monocono, ad “ips-
lon’, a vasc cespugliato ete.);

Vineyard pruner: the worker who, possessing specilic and complex knowledge
and prolessional abilities acquired through experience and titles, besides the nor-
mal pruning duties, cariies out pruning armed to treatment and prophylaxis of dis-
eases of the wood;

Orchard pruner and grafter: the worker who, possessing specific and complex
knowledge and professional abilities acquired through expericnee and titles, car-
rics out the operations necessary o obtain a rational form of growth for the plants,
related to their age and development; he also carries out grafting, as necessary;
Tree and copse cutter: the worker who, possessing specific and complex knowl-
edge and protessional abilities acquired through experience and titles, carries out
autonomously the cutting, preparation and arrangement ot wood (including the
so.called ‘sterzatura’), using axes and mechanical saws, and who provides the
maintenance and repair of the cutting equipment;

Single chef: the worker who. possessing specific and complex knowledge and pro-
tessional abilities acquired through experience and titles, provides hisfher service
in a holiday farm establishment wherc catering/restaurant activities require a spe-
cific operational autonomy and adequate professional abilities;

Responsible of the riding school: the worker who, possessing a specilic profes-
sional competence, is responsible For all activities related (o horse riding: in the
case of workers employed in agroturistic firms, hefshe also accompanies guests in
horse riding trekking:

Responsible of reception: the worker who, possessing specitic and complex
knowledge and prolessional abilities acquired through experience and titles. au-
tanomously supports activities related to the booking in and reception of clients in
holiday farms establishments; he/she should have at least a beginner knowledge ol
a foreign language;

Arca 2 — Description

Belong to this area those workers carrying out variable non-complex duties, for
the execution of which knowledge and professional abilitics acquired through ex-
pericace or title are necessary, although these workers may still require a period
of practice; belong to this category also workers carrying owt general and simple
duties.

Arc classified in Arca 2 both workers possessing specilic knowledge and profes-
sional abilities acquired through experience and title, allowing them the execution
of one or more duties of production, preparation or valorisation of agriculiural pro-
duction (Level B1), and workers possessing knowledge and professional abilities
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or carrying out dutics providing nen-generic support to personnel of higher lcvpl
or responsibility or requiring a period of practice (Level B2). Are also includec! in
Arca 2. workers assigned (0 generic duties, which do not require specific profes-
sional requirements (Level B3), and workers assigned 1o harvesting (Level B4).
The Tollowing descriptions are given as cxamples:

fevel B

Livestock worker: the worker who, possessing specific knowledge and profes-
sional abilities acquired through experience and tiles, carries out duties related 10
the looking after of livestock in stables which include machierics, signulling to the
employer or other rexponsible the outbreak of discases or epidemics in the breeding
Farm;

Game farming worker: the worker who. possessing specific knowledge and pro-
fessional abilities acquired through experience and titles, Jooks after the reproduc-
tion and maintenance of warae, signalling o the employer or other responsible the
outbreak ol diseases or eprdemics;

Butcher counter worker: the worker who, possessing specific knowledge and pro-
fessional abilities acquired through experience and titles, under the guide of the
person responsible for the sector, carries out the sectioning, preparation, cuting
and choice of mect:

Guard;

Grafter: (he worker who, posscssing specilic knowledge and protfessional abilities
acquired through experience and itles, carrics out normal gratting operations:
Pruner: the worker who, possessing specific knowledge and professional abilities
acquired through experience and titles, carries out normal pruning operations; .
Wine cellar worker: the worker who, possessing specilic knowledge and profes-
sional abilitics acquired through experience and titles, carries out operations related
(o wine making. including decanting, bottling, under the supervision of the respon-
sible for the wine ccllar; hefshe also carries out direct sale functions in cases in
which the firm posscsses an outlel: ‘
Loading organiser: the worker who. possessing specific knowledge and profes-
sional abilities acquired through cxperience and titles, deals the loading of purchase
orders, on the basis of receipts prepared by responsible personnel of higher level:
Worker dealing with packaging and the preparation of jars and envelops: the
worker who, possessing specific professional experience, cooperate to the opera-
tions relative to the packaging and preparation of jars and envelops with the use of
semi-automatic machinery, unider the responsibility of others, making sure that the
machinery works correctly; ‘
Tobacco’s secedbed worker, deals also with mechanical planting, pollarding, pierc-
ing, drying of the tobacca’s leaves, with adequate prolessional experienece and abil-
iny;

Worker dealing with the receiving of Jose tobacco. feeding of the belts, sclee-
tion, Termentation, preparation of barrels, boxes and bales, transport and loading
of packages, preparation, assembling and repairing ol equipment, with adequale
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professional experience and abihiy:
Worker dealing with vacuum chambers and moistening machines: the worker
who. possessing specific knowledge and professional abilitics acquired through cx-
pericnce and titles, provides the normal operations required by the good upkeeping
of the machineries:
Warker dealing with the chemical lab sith humidity control, weighting and
nicotine tesfing: the worker who. possessing specifiic knowledge and professional
abilitics acquired through experience and titles, provides the normal operations re-
quired by the goad upkeeping ol the machinerics;
Worker dealing with agroturistic activities within the firm: the worker who,
possessing specific knowledge and professional abilities acquired through experi-
ence and titles, higher (o those indicated in the level timmediacly below, camies out
specific duties within the agroturism, under the responsibility of the employer or
his/her representative; In particular, he/she deals with the foltowing duties:

- tending of the bar;

- serving food and drinks. including the testing of the fin's own products:

- taking care of the maintenance and usabifity of sport and recreational

equipments.

LEVEL 132

Support butcher or preparatory: the worker who possessing knowledge and pro-
lessional abilities, carries out his/her dutics in support of other employecs with
grealer responsibilines;

Support pig butcher: the worker who possessing knowledge and professional
abilities, carcics out histher duties in support of other employees with greater re-
spansibilities:

Support stafl employed in ouflets: the worker who possessing knowledge and
professional abilities, carries out ms/her dutics in support of other employees with
areater responsibilities;

Support mechanic: the worker who possessing knowledge and professional abili-
ties, carries out histher dutics in support ol other employees with greater responsi-
bilities;

Support carpenter: the worker who possessing knowledge and professional abihi-
hes, carries out his/her dutics in support of other employecs with greater responsi-
hilities;

Support bricklayer: the worker who possessing knowledge and professional abili-
ties, carries oul his/her duties in support of other employees with greater responsi-
bilities:

Support staff working in the warehouse: the worker who possessing knowledge
and professional ablities, carries out histher duties in support of other employees
with greater responsibilities:

Worker dealing with selection and packaging of products: the worker who
possessing knowledge and professional abilities, looks out the range of sampling,
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product selection and packaging:

Worker dealing with planting, weeding and thinuing in biological and medi-
cal farming: the worker who, possessing knowledge and prolessional abilities ac-
quired through at least one scaxon, carries planting, weeding and hinning in bio-
logical and medical farming;

Chooser and packager of mushrooms: the worker who possessing knowledge
and professional abilitics. carries out the sampling. selection and packaging of the
product, aimed to the market of [resh products;

Waiter/Wailress: the worker who in the execution of the directives received by per-
sonnel with higher responsibility, carries with specific knowledge and competence
the duties relaled (o the service ot lood and drinks in agrotunstic establishments:
Workers dealing with sport and recreational cquipment: the worker who, pos-
sessing adequate knowledge and protessional abilities, looks after the maintenance
and usability of sport and recreational equipment in agroturistic establishments;
Support cook: the worker who possessing knowledge and professional abilities, n
agroturistic establishments carrics out histher duties in support ol other employees
with greater responsibilitics in the preparation of mealy and generally o works
related o the kitchen:

LEVEL B3

- Lahourer;

- Worker employed in digging, hoeing, weeding and thinning;

- Worker employed in the cleaning of warehouses, premises etc.

- Worker employed for the cleaning of ditches;

- Worker employed for the carrying of the product by hand;

- Odd-job workers and cleaners, employed also for the cleaning of toilets, in
farms and agroturistic establishments;

LEVEL B4

Harvester

Head: the worker, specialised ar not. who besides he normal duties fFor which has
been employed, carries out functions of coordination and control on at least two
other workers, on the basis ol an explicit charge issued by the liem, which confers
upon him/her the qualification of ‘head’.

Art, 28
Duties and change of the professional profiles of agricultural Jabourers

Agricultural labourers must have dutics adequaie 10 the professional profile under
which they have been employed and receive a corresponding salary.

In the case in which labourers carry out duties envisaged for a professional proiile
with a lower retribution, on the basis ol needs of the finm that will not continue
beyand the second year, they retain the rights and the renibution corresponding
o the Jevel of their employment; however, tn the case in which they carry out du-
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ties envisaged for a professional prolile with a higher retribution, they acquire the
right to the corresponding salary tor the period in which such duties are carried
out: morcover, they acquire the right to a higher professional level when they are
required 1o carty out the new duties continuously for a period of 40 working days,
if included in the Area | and of 30 working days in included in Arca 2, or if they
carry out such duties sporadically throughout one year, for not more than 3 times
within a minimum of 60 days, it included in Area 1 and within a minimum of 50
days if included in area 2.

In relation 1o the move to the professional profile with a higher retribution shall
not be counted the days worked in substitution of other workers absent because of
illness, injury, army scrvice, for the period during which the absent worker retain a
right 1o the conservation of his/her position.

In any case, the work carried out within a professional category entitled to higher
retribution shall have to be documented by specific declaration by the employer.

Art. 29 ... (Florovivaisti)

TITLE V
NORMS FOR THE COMPANY WORK ORGANISATION

Art. 30
Working hours

Working hours are established in 39 hours per week, equal 10 6,30 hours per day.
With the exception ot establishments dealing with livestock, the weekly working
hours are distnbuted among 5 working days, with lree Sawrday. Saturdays are
counted in relation to leave entitlements and are considered as working days in all
SENSEs.

[n relation to the business organisation of wark, interested partics will distribute
the weekly working hours among 4 working days of 8 hours each and one working
day of 7 hours; the parties directly interested will be able (o keep a level of working
hours egual to 40 hours per week, distributed among 5 working days of 8 hours,
recovering the higher number of hours also through compensatory daily leaves, up
to a maximum of 6 working days per year.

~ oA different distribution of working hours may be agreed with the firm, directly be-

tween the parties. It remains cstablished that the worker is required (10 work also on
Saturday where this is necessary (o secure the carrying out of specific and binding
activities.

[n the case in which working organisation does not allow to all workers the pos-
sibility of having the Saturday free, adequate shifts will be agreed between the par-
ties. so that the workers may take turns in the enjoyment of a free day in different
days of the week.

The distnbution of working hours during the day is regulated according to the spe-
cific needs of individual firms; breaks shall he no longer than two hours during the
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autumn, spring and winter and no longer than three hours during the summer.
where continucus shilt of 8 hours are in place, there will be a paid break of 30
minutes for the meal.

Labourers working in stables must have sceured a continuous period of rest of 8
hours coinciding with night hours,

According to art. 18 of 1. 17101967 n. 977, modilied by art. 2 of the D.I.. g5
04.08.1999 n.345, the working hours for young people free from school obligations
cannot be higher than 7 hours per day and 35 hours per week; Jor adolescent cannot
be higher than 8 daily hours and 40 weekly hours,

According (o the correspondent article of the CCNLL, and in relation 1o the needs of
the firm, this will be able to introduced tor up o 90 days within one year 48 work-
ing hours per week. Such hours cannot be introduced tor less than one week, and
must be communicated, usuvally in writing. (o trade union representatives or in their
absence o the workers, 13 days before. Workers will agree with the employer the
modalities according 1o which such extra working hours will be recovercd in a dif-
ferent period of the year through perieds of 30 working hours weekly, During the
periods of greater working hours, the workers will receive an increase of 15% of
their normal retribution.

Hours® bank

Trade unions organisation agree to institute a 'Bank ot hours” at firm level, in which
to store all the hours worked in ¢xcess ot the ordinary weekly working hours per
each solar year.

The use of compensatory periods of rest in relation to the hours stored in the Bank
takes place within the 30 ot April of the successive year, in agreement between the
partics or, following the request of the workers, albeit safeguarding the objectives
needs deriving (rom the arganisation of the firm,

The hours of extraordinary work included in the Bank will be paid monthly with a
increase of hourly salary equal to 15%.

[t is the responsibility of (he partics or of the firms o inform the workers of the
modalities according (o which the Bank operates before the actual start of the new
institute.

In relation to fixed term workers, the balance of the hours takes place at the end of
the working rclationship and in any case within the 31 of December of each solar
year,

By the 30" of April, on hours not yet used will be applied an increase ot 10%.

Art. 31
Weekly period of rest

Workers arc entitled o a weekly period of rest of 24 consecutive hours, possibly in
coincidence with Sunday.

I the firm’s needs require working on Sundays. the period of restof 24 consecutive
hours shall be given in a ditferent day of the week.
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According to art.22, L.17 Qciober 1967, n. 977, modificd by the d. Igs. 4 August
1999, n. 345, labourers under the age of 18 must have secured a period ot weekly
rest of at least 2 days, possibly consccutively and including Sunday. The minimum
periad of rest can be reduced, according to proved organisational and technical
reasons, but in ne case can be lower than 36 consecutive hours,

In relation to workers dealing with livestock and Tor those with specific duties, re-
mains the right 10 weekly rest, but such period may take place in a non-festive day,
also according to a weekly calendar ol work agreed within the firm by the directly
inlerested partics.

Art, 32
Holidays

Open ended workers are entitled (o a pericd of heliday equal (o 26 working days lor
cach year of service within the same firm.

In case of employment, dismissal o resignation during the year, such workers are
cntitled 10 as many twelfth of holidays as are the month of service carried out within
the firm.

The fraction of month superior 1o 15 days is considered. to this end. as a full
month.

In relation to young people, of age either below or above 16 years, applies art. 23 of

law 17 October 1967, n. 977, modificd by art.2 of d.lgs. 4 August 1999, n, 345,
The employer, in establishing the period of holiday. shall keep into account of the
interests and desires of the worker, albeit safeguarding the needs of the firm.

In relation to fixed termed workers, arl. 46 applies.

Art. 33
Permits for continuing education

[n the context of the imtiatives aimed (o personal and collective professional quali-
fication contained in the present contract, open ended workers who are taking part
m courses of prolessional qualification, related to agniculure and provided by qual-
ified and recognised organisations, are entitled to paid permits for the period strictly
nceessary o the participation 1o the course itsell.

Practical modalities for the use of such permits are entrusied o provincial contract
ncgoetatons: they will be subject to the specific agreement ol the partics signing
the present contract,

Art, 34
Extraordinary and parcntal leaves

In the event of the macriage of a worker with an open-ended contract, he/she is en-
tded 10 a paid permit of 10 days. The worker 1s also entitled o a permit of 3 days
in case of death of first degree relatives. Such permits do not count in relation to
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holiday entitdlements.

In accordance with law 5372000, the worker 15 also entitled (o a pad perinit of three
working days per year in case of death or documented serious illness of the spouse
or relative of first or second degree or the cohabiting person, if the cohabitation is
certified by the registry olfice,

Moreover, the worker is entitled (o specific paid permits for the care of children Tor
amaximum of 10 days within 12 months.

In order o exercise hs/her right (o leave, the waorker shall give notice (o the em-
ployer and shall present written request, together with the relevant medical cerufi-
cate, promptly and in any case within 48 hours from the beginning of the absence
from work.

The above permits are not counted in relation to holiday entitlements.

in relation 10 parental leave, rests and permits for children with severe disabilities,
and of permits lor the illness of a child, apply the current legisglative dispositions.

In order 10 exercise the right o parcntal leave as from art. 32, comma 1, d. lgs.
15172001, the parent shall present at least 15 days before the requested leave a
writlen request (o the employer, indicating the period of leave and its minimum
duration, and attaching the birth certificate and Turther prescribed documents, i.e,
substitutive declarations,

[ case the worker 15 objectively unable 1 respeet the given term, he/she must give
notice 10 the employer of histher absence and submit written request with the refa-
tive certilication, promptly and in any case within 48 hours from the beginning of
the absence from work.

Art, 34 bis
Family reunification

Keeping into account the firm™s technical and productive needs, the employer will
be responsive to workers employed with open end contract requesting leave of
absence (ferie ¢ permessiy with the sole aim of reuniting with their families. To
this cnd. the employer will seek (o provide the use of continuous periods of leave
through the use of holiday entitlements (ferie) accumulated by the worker in ac-
cordance to the present contract. This is subjected o the worker's request and rela-
tive authorization.

Art. 35
PPermits for courses of adult education (corsi di recupero scolastico)

The worker cmployed with open-ended contract who takes place in adult education
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aimed to recover missed years of school is entitled (o a special pad permit of 150
hours in three years, with the pessibility of cumulaiing them in one year.

The number of workers who in the same licm can make use of such permit at any
given time may not be higher than 1 in firms employing between 4 and 10 workers
on wn open-ended basis and cannot be higher than 0% m firms with more than 10
open-ended workers.

The right 10 the use of such permits also applies 1o workers employed with fixed-
end conlracts. Practical modathtics are entrusted to provincial contractual bargain-
ing. The contracting parties commit themselves o meet in order 1o discipling the
maltler, in case of problems,

Art. 36
Holiday days — agricultural labourers

Are considered as holidays all the Sundays and 1he following days:
first day of the year,

6" ol January, Epiphany:

25" of April, Anniversary ol Liberation;

Easter Monday;,

1" of May, Labour Day;

6. 2" ol June, Anniversary of the Foundation of the Republic:
7. 15" of August, Celebration of the Assumption ol Mary;

8. 1" of November, Al Saints Day:

9. 4™ ol November, National Unity Day;

10. 8" of December, Tmmaculate Conception:

1. 25" ol December, Christmas;

12. 26" of December, St Stephen;

13, the duy of local Patron Saint;

L T P B

The treatment of agricubtural Tabourers during the days ol nstional holiday is regu-
lated by Jaws 27" May 1949 n. 260 and 31 March 1954, n. 90.

The treatment envisaged for the national festivities (25" of April, 1 of May, 2 7 of
June. 4™ of November) by the above mentioned laws applies 10 agriculwral lsbour-

¥ crs employed with open-ended contracts, even if such workeis are suspended From

work; in the case of Testivitics taking place during the week, in case of suspension
from work, the treatment envisaged by the law applies only ix such festivities takes
place within two weeks from the beginmng of (he suspension itscll.

In compliance with wrt. 46, the economic trealiment of the workers employed on an
open-ended basis Tor the above mentioned festivities 1s sausfied with the pereent-
age envisaged in the article itsell, when no work takes place. In the case in which
work 1x provided, workers will receive the retribution for the hours worked and the
weighting applying o testive work, as in art. 39,
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In accordance with Law 5 March 1977 n. 54, which contains dispositions relative
to holiday days and in accordance with the Verbal of Agreement of 2 May (977,
point 5, and following the DPR 28 December 1985 n.792, the cconomic treatment
of agricultural labourers employed with fixed-term contract is as follows:

a) for the national festivity ol 4™ of November. the celebration of which has
been moved 1o the first Sunday of November, the treatment applied is the
one chvisaged by L.31.3.1954, n 90, regulating the case of national festivi-
ties coinciding with Sunday. This means that 4™ of November is considered
in all respects as a working day;

b) in relation 10 the four suppressed lestivities (St Joseph, the Ascension,
Corpus Domini, §S. Peter and Paul), which are considered as working days
in all respects, will be paid, besides the normal retribution, an extra day
of pay; are excluded lrom this treatment those cases in which no effective
work lakes place;

The individual parties directly interested, may also agree the following:

ay that the work carried out in the previous 4 days ol suppressed festivities
may be compensated, instead than with the addition of one day ol extra-
pay. through days of leave, the use of which will be agreed between the
parties, keeping into account the needs of the Arm;

by that the suspension of work during the suppressed lestivities may be agreed
between the parties themselves; in this case, workers will receive the daily
retribution normally due.

Ministerial declaration:

The Ministry, in clarification of the contractual and legislative normative related 10
suppressed festivities, as in law 5.3.1977, n. 34, specifies thal the work carried out
in such ex-festive days must be regularly paid i addition to the normal retribution.
(Reproduced in CCNL agriculioral labourers, 25 June 1979).

Art. 38
Extraordinary, festive and night work
It is considered:
- extraordinary work, work camied out outside the ordimary working
hours;
- festive work, work carried out on Sunday and on other festive days as rec-
ognised by the State, as in art. 37 of CCNL;
- night work, work carried out between 21p.m. and Sa.m.
- night work under cover, work carried out between 21p.m. and 5a.m.
Extraordinary work may not exceed 2 hours per day and 12 hours per week and
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must be requested by the employer in case of obvious need, when the [ailure to
carry out extraordinary work would damage the cultivation and the production,
The maximum limit of individual extraordinary work is 230 hours per year,
Percentage of weighting are as follows:

Extraordinary work 25%
Festive work 40%
Night work 40 %
Extraordinary festive work 60 %
Festive night work 80 %

The above listed weighting will operate on the retribution: contractual sal-
ary and possible payment in products, as defined by art. 46.

In those cascs in which the retribution 1s composed also by the tnrd ele-
ment, this will be paid also for the hours of extraordinary, fesuve and night work,
but in 1he measure applied to ordinary working hours.

[ the case of might work and/or festive work carried out in the context of

regular periodic shifts and concerning specific duties included in the worker's nor-
mal responsibilities, a weighting of 10% will apply.

In the case of special works to be carried out at mght, such as guarding and/
or custody, the percentage of weighting is 20%.

Art, 39 ... (Florovivaisti)

Art, 40
Interruptions -~ time recovery

The worker employed with fixed-term contract is entitled to the payment of
the hours of work effectively worked during the day.

In case of interruption due to unforesecable circumstances, the lost work-
ing hours will be paid only in the measure in which the employer has required that
the worker should remain available within the establishment.

In the case of workers employed with open ended coniract, in the case in
which unforeseeable circumstances prevented the carrying out of the normal work-
ing hours, the employer has the possibility to recover the missed hours of work
withoul extra-remuneration, In compliance with current legislation, such recovery
of missed working hours will have to take place within 30 days from the event,
with a maximum limit of 2 hours per day and 12 hours per week. Should the un-
foresceable circumstances persist or re-occur making il impossible to accomplish
the recovery of missed hours in the prescribed term, its accomplishment shall take
place as soon as possible.

In firms where time recovery is in use, does not apply the norm of art, 8 law
8 august 1972, n, 457,
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Art. 4l.... (Florovivaisti)

Art, 42
Eguipment, tools, clothes

The employer will provide the agricultural labourer with the tools neces-
sary (o the assigned dulies.

The employer will also provide the worker with 1wo sets of overalls per
year.

The worker is responsible for the good npkeeping ol the tools, equipment.
and generally of what hefshe has received from the employer; he/she is responsible
for loss and damages attribwtable to histher neghigence.

When, following local customs, 100ls are provided by the worker. this will
receive an adequate compensation for the deterioration of the wols themselves,
paid in measure of the days of effective usage ol the tools.

Art, 43
Organisation of work

Keeping mto account the dispositions contained in ans. 31, 32, 33 (hours
of work. weekly rest, and holidays), in order to secure (0 workers employed with
open-cnded contracts the effecnive fruition of periods of rest. holidays and lestivi-
ties, and (o the firm productive continuty, working shifts will be agrecd within the
establishment and any relevant measure will be examined, included the possimlity
of integrating the work load on the lirin’s workforce. To the solution of the above-
mentioned probicms will contribute the Provincial Observatory, of which at art.6 of
the present contract. with studies and proposals.

Art, 44 ... (Florovivaisti)

TITLE VI
NORMS CONCERNING THE WORKERS’ ECONOMIC
TREATMENT

Art. 45
Retribution

The retribution 1 made up of the following elements:

Contractual salary, defined in the present Provineial Contract of Work ac-
cording (o criteria contained in art. 28:

Payment in kind or corresponding value. for workers employed with open
ended contracts, when these are paid out according (0 the contract or (o custom;

Third element, tor workers with fixed end contracts;

The third clement 1s due te fixed-lerm workers as equivalent of the Tollow-
ing institutes recognised (0 open-cided workers and calculated on the basis of 312
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working days:

- national and intra-week festivihes 5.45%
- hohdays 8.33%
- 13" monthly salary 8.33%
- 14" monthly salary 8.33%

total  30.44%

The third element is calculated as a percentage of the contractual salary as
defined inthe present contract.

When a fixed-term employment is transtormed in open-ended, as in art. 21,
warkers acquire the right 10 economic and normative treatment as envisaged by the
present Contract for open-ended employment.

Therefore, from this moment the third element is no longer due,

The contractual salary defined in the present provincial Contract may be
paid monthly. daily or hourly, depending on the type of employment.

The retribution is paid monthly and in arrcar, by the 10" day of the succes-
sive month.

For the calculation of the virious contractual cconomic institules, the daily
pay is caleulated dividing the menthly pay by 26. The [murly pay is calculated di-
viding the monthly pay by 169.

Salary increases, from 01.09.2008 and from 01.01.2009 agricultural labourers are
entitled o the following increases (see Annexes 9 and ()

- 01082008
Area ] _ | Area 2 ]
Level Al o Level Bl B
| Level A2 | Level B2 o
Level A3 | | LevelB3 |
| Level B4 ]
_01.01.2009 - ]
Area | L - | Area2 ]
Level Al - Level Bl a
Level A2 | Level B2
Level A3 R Level B3
B - Level B4 ]

The possible increases in retribution defined by the National Contract in occasion
of the Tourth-year renewal, will apply, contemporarily and proportionally, o all
professional levels defined in the present Provincial Contract, for cach Arca, on the
basis of the relative parameters, as in art, 28.

Workers to whom the employers conlers the ttle of *Head” (Cape) are entitled to a
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salary weighuing equal to 8% of the basic pay and contingency.

In the case of labourers working in stables., if the parties agree that the worker will
live on the premises, the employer will grant the ree use of habitation and, if pos-
sible, of the vegetable garden and ot the chicken run for family consumption.

Art. 45 bis
Contract of first employment and acquisition of professional experience

With the aim ol increase and improve the occupation in the sector through the em-
ployment of young workers or of labourers without previous experience in the sec-
tor and with the aim of allowing firms 10 have employees with retribution adequate
o the initial quality of the work carmned out, the present article regulate the specific
working relationship aimed to foster employment in agriculwral lirms, as in art. |
of the present contract.

Such working rclationship is disciplined according 10 the Tellowing norms:
Subjects

1) may he employed with the modalities isted in the present article,
young people, up (o the age of 32, who are interested in a stable
employment in the agricultural sector;

2) dispensations from the above age limit are admited only in special
cases; in such cases, the written act dealt with in what tollows,
will have to be signed also by Trade Union organisations to which
belong the employer and the employec.

Level auribution
The employment with entry salary has a maximum duration of 24 months when is
effectively aimed to the introduction of the worker in Arca 1; has a maximum dura-
tion of 15 months when is aimed 1o the introduction of the worker in Area 2.
[n any case, the employment takes place through a written act, as in the annexed
models (all.4 and 5), which must contain:

- date of beginning of working relationship;

- duties and level atiribution o be achicved, according to art, 28 of the present

Contract;
- economic treatment, as follows.

Employer and employee have the duty to make reference 10 the present type of
contract and to send a copy to their own trade union organisation.

Eeonomic and normaiive treatment

For employments aimed to Area [, the worker will receive for the first 13 months
the salary of Level B2 of Arca 2, as in art. 28 of the present Contract, and for the
remaining period, the salary of Level B1 of area 2.

For employments aimed to Area 2, the worker will receive for the entire period, the
salary of Level B2 of Area 2,
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The present typology of contracts may be uscd for employments finalized at level
B2 of Arca 2, in accordance with the envisaged economic treatment,

After the first 13 months (for employments finalised 10 Arca 1) and the first 9
months (For employments finalised to Area 2). the worker obtain the right to the
maintenance of the workplace after the expiry of the contract. Arc excluded rom
this treatment, cases ol justified dismissal (ficenzicmento con gitisia caitsa), Betore

the end of the 13 or 9 months, the working relationship may be werminated by either

parties al any time and without obligation to give notice.

At the end of the contract, the employee will be entitled (o receive the regular sal-
ary. according (o the level ol acquisition, as trom the CPL cwrrently in force,
Service seniority has effect from the date of cmployment, also with regard 10 the
maturing ol seniority related periodical increases.

In relation to the normative treatment, apply (he norms contained in the present
contract, referred 10 Fixed-term Labourers. The contractual institutes of holidays,
13" and 14" monthly salary, the TER and festivitics are paid with the same modali-
tics envisaged for OTL

Art. 46
Ex-cost of living index

[n the contractual salaries and in areas”™ minimum wages, envisaged by arl. 46, is
contained the indemnity of contingency, as established by Law 26.2. 1986, n.38 and
by Law 13 July 1990, n. 191 and successive modifications and integrations. (Ac-
cordo sul costo del lavore, 31.7.1992).

Art. 47
13" Monthly Salary

Workers with open-ended contracts are entitled, at the end of cach vear, o receive
a 13" monthly salary, equal 10 the ordinary global monthly retribution in force in
the menth ot December,

In case of begimning or end of the working relationship during the year, the worker
is entitled 10 as many twelfth of the amount of the 13™ monthly salary as are the
month of service carried out in the firm.

The fraction of month superior e 13 days is considered as a full month,

For workers with fixed-term contract, the 13" monthly salary is included in the
percentage relative to the 3™ clement envisaged in art. 46.

Art. 48
14" Monthly Salary

Workers with open-ended contracts shall receive on the 30" of April of each year,
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a 14" monthly salary, cqual 1o the ordinary global moenthly retribution in force on
the dalc.

In casc of beginning or end ol the workimg relationship during the year, the worker
is entitled to as many tweltth of the amount of the 14" monthly salary as are the
month of service carried out in the firm.

The [raction of month superior 10 15 days is considered as a full month.

For workers with fixed-term contract, the 14" monthly <alary 1s included in the
pereentage relative o the 3™ element envisaged in art. 46.

Art. 49
Seniority of service

From 19 February 1983, workers with open-ended contracts for cach (wo years of
semority of service within the same firm, are entitled to a periodical rise of retribu-
tion equal to €8.99 per month in the case ol unskilled labourers, €10.33 per month
in (he case of skitled labourers, € 1085 per month in the case of skilled super l4-
bourers, € 11,36 per month in the case of specialised labourers and € 11,62 0 the
case of specialised super labourers,

Such amounts can be divided in fractions per hour and/or day. depending on the
norms relative  retribution envisaged by the present contract.

Such periodical rises are established in the maximum number of 5 and mature from
the first day of the month successive to the one in which the worker accomplish the
two years of service.

[n casc ol passage 10 a professional level with higher rewribution, the worker will
maintain the number of periodical rvises already mawred and will be entitled 1o
their re-cvaluation if the new professional level envisages o higher amount. [n this
case, the worker will be also entitled o further periodical seniority 1ises, up to a
maximum of 5.

The amount of the rise is caleudated wl all efTects in relation o the indemmiuies and
contractual institutes.

[1 remains established the date of 11 November 1969, established by carlier collee-
tive contracts ol employment, as the date relatve to the introduction of the institute
of periodical pay rise,

Note
Cstablished the value in fixed amount of the semority rises as in t, 30, in the phase
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ol first application of the present CCNL, the provincial employment contrac(s, in
defining the classificauen ol labourers, as Tor art, 28, will atribute to the identified
professional profiles the corresponding values in relation 1o seniority.

Art. 50
Specific obligations between the parties

[irms, in application of the norms contimed in the present Contract, shall pay
the workers in accordance 10 the competence matured, according to the following
lerms:
- hasic pay and contingency: at each period of payment;
- extraordinary work: at cach period of payment:
- lestive work: al each period of payment;
- night work: at cach period of payment;
- lestivities: at the expiring ol the current period of payment;
- 34" monthly salary: on the 30™ of April of cach year;
- 13" monthly salary: in coincidence ol the Christmas festivitics, and in any
case no later than the 23% of December;
- severance pay: al the end ol the employment;
- for workers with fixed-term contracts: festivities, 13" and 14™ monthly sal-
ary, arc paid as 3" element, as envisaged by art. 46;

Workers arc expected (o carry oul their work with diligence and are not allowed to
run activities competing with the firm for which they work, nor (o divulge informa-
ten relative 1o the arganisation and productive methods of the firm, nor to use such
information in a way likely 1o damage the ivm itself.

Upon the worker's request, the employer or hisfher representative shall pay to the
worker up to 90% of the matured retribution,

Whatever the period of payment used. the payment must take place within 10 days
from the expiry of the period of payment.

In reference o law 5 January 1953, n. 4 and successive modilications, 1s established
the table of payment, according (o which the employers will pay hisfher employ-
ces,

Such table will be compliant or will contain all the elements included in the scheme
anncxed 1o the present contract (ann.6).

Art. 51
Repayment of expenses and transportation

The warker must report al the beginning ol working hours at the firm or at the place
where work will be carried out, as previously indicated.

In the casc the firm possess, besides the firm headguarters, other premises where
machineries and equipments are kept and maintained, in respect of the organiza-
tonal needs and of work, the worklorce will be distributed amongst the different
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premises, keeping into consideration also the most favourable distance from the
worker’s place of residence.

In cases in which the worker s requested to report for work in places ather than his/
her refercnee centre, o reimbursement will be provided. caleulated per kilomeure,
on the basis of the longest distance between the habitation and the place of work.
The use of private means of transportation must be approved by the firm.

In case ol use of private means requested by the emiployer, a repayment will 1ake
place per kilometre, equal to 1/5 of price of unleaded petrol for cars and 1/6 for
molorcycles.

If at the beginning of each trimester the price of petrol has undergone variations
greater than 5%, the above mentioned repayments will be correeted in proportion
of 1/5 of the greater or smaller cost.

In alternative (o the method listed above, the partics may also agree a flat rate as
repayment.

Workers who, having been commanded 1o carry out their work outside the premises
of the firm, are forced to take meals and sleep outside the usual place ot work, are
entitled 0 the repayment of cxpenses (travel, meals and accommodation), condi-
tional 10 the presentation of receipts.

The time cmployed i travelling is considered at all effects as working hours.

Note

In consideration of the tntervened tiberalization of prices of petrol, the pariies
agree thal reference be made to the prices applied by the company Agip in their
‘self service” premises.

The parties also agree to establish a € 0,22 for cars and 019 for motorevcles as the
measure for the 37 rimester of 2004,

Art. 52
Classitication and retribution according to age

In relation o age, the classification and retribution for workers is determined, for
each category and qualification, as for art. 28, in the following way:

- over 16 years: 100%

- between 15 and 16: 90%

Art. 53
Piecework

In case of piccework, which is to say with retribution proportional 1o the quanuty of
work produced independently from the duration of the labour and the time required,
the determination ot relative tariffs, to be ugree directly between the partics with
written uct, shall be calculated as (o allow the worker to obtain a profit, besides the
Joint retribution of basic pay and indemnity ol contingency, no lower than 15% of
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the mentiomed retribution.

When piccework takes place for periods of bme longer than one week, the em-
ployer shall provide weekly accounts, on the basis ol normal tariffs for the hours
worked, equal to 90% of the retribution envisaged by the contract.

Art. 56
Severance pay

In any case of severance of the employment, the worker with open-ended contract
is entitled 10 a severance pay. caleulated by summing, for cach year of service. an
amount equal andl in any case not superior to the retribution due for the same year
divided by 13.5. The quote is proportionally reduced for the fractions of the year,
counting as a whole month the fractions ol month equal or above |5 days.
Such discipline 18 applied (o employment relationships from 1 June 1982, which
is from the coming into force of Taw 29 May 1982 n. 297, whose dispositions in
relation o severance pay are here integrally recalled.
For the work carried out before the [ of June 1982, the worker 1s entitled to an
indemnity, proportional 10 the seniority ol service matured within the same firm,
according to the following criteria:
a)  from 1 February 1908: 12 days of the annual contractual retcibution;
b) from " February 1970: for cach year of service:
a. 14 working days, 10 3 years of seniority
b. 16 working days, between 3 and 6 years of seniority;
c. 18 working days. between 6 and 10 years of seniorty;
d. 20 working days. over 10 ycars ol seniority;

¢y Irom 9 August 1972: 18 working days, for cach year of service,
20 warking days lor each year of service, for workers with wmore than 10
years of service;

dy from 12" July 1974: 25 working days. for cach year of service;

e) from 16" August 1970: 26 working days lor each year of service:

The retribution 1o be used as the basis Tor the determination of the indemnity ol sen-
iority is the last to which the worker is entitled (with the exclusion of the indemnity
of contingency matured afier 1.2.1977) at the date of the conclusion ol the employ-
ment, weighted of the incidence of the 13" and 14™ monthly salary (8.66+b.66).

" # The setdement of such indemnity must be caleulated in twelfth, for the fractions off

the vear.

In cane of death of the worker, the indemnities and the severance pay are due
thosc entitled, according te art.2122 of the Civii Code.

In case the deceased worked had benefited of a house for habitation, hissher family
will keep the use of it {or of an cquivalent one) and of its annexes for a period ol 4
months [rom the date of the death,

In case the worked had a picce of land in cultivation, either in participation or as
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sole beneliciary. histher famaly is entitled (o keep the use of the land until the har-
vesting of the cultivations.

The worker employed with fixed-tenm contraet is entitled to o severance pay pro-
portional to the work effectively carried out, equal to 8.63% ol the national basic
pay. of the indemnity of contingency and of the provincial salary.

Such measure must be highlighted in the payment table. according 1o the prospect
agreed and must be paid to the worker in ime and according 1o the modalities en-
visaged by the annexed Agreement.

The worker with fixed-term contract is alse entitled 1o a severance pay according 10
the hours of non-ordinary work carried out on a non-occasional basis. In ihis case,
the TER will be calculated, limitedly 1o the above mentioned hours of work, in the
measure of 10% ol (he national basic pay. of the contingency and of the provincial
integrative salar
In both the abov
31 glement.

V.
¢ menhoned cases. the TER 1s not included v the caleulanon of the

TITLE VII
INSURANCE-ASSISTANCE-HEALTH PROTECTION

Art. 55
Insurance and assistance
For all the social insurances apply the legislative norms presently in toree, The em-
ployer is obliged to pay the relevant conributions, according (o law.

Art, 36
National Complementary Insurance Fund
{ Fondo Nazionale di Previdenza Complemeniaie)

Im order 10 secure to employed agricultural workers access (o the supplementary in-
surance envisaged by d. Tgs. 124/93 and successive modifications and integrations,
as well as by art. 4 ol d. lgs. 30 April 1998 n. 173, the partics agree o institute a
volunlary complementary insurance Fund through the identification of instruments
keeping inlo account the specihic characters of the seetor.

The contributions due 1o the Fund are consttuted as 1ollows:

- 1% charge ol the employer. in proportion o the retribution used for the
calculation ol the TFR in the period of reference;

- V9% charge of the worker, in proportion 1 the retribution used for the caleu-
lation o the TTFR in the period of reference;

- aproportion of the TER equal 1o 2% ol the retribution used for the caleula-
tion of the TFR matured in the period suceessive to the enrohment in the
Fond for workers with fixed-end contracts already employed on 28" of
April 1993,

47



- 100% ol the TFR matuired in the pernod of reference successive to the ¢n-
rolment in the Fond Tor workers with open-ended contracts of lirst oceupa-
non successive 10 28" ol April 1993,

- 100% ol the TER matured in (he period of reference successive 10 the en-
rolment in the Fund for workers with fixed-terin contracts,

The worker. only in relation e his pact of contribution may choose 10 pay a higher
quote within the imits of fiscal deduction envisaged by the legislation in force, o

be caleulated on the basis of the retvibution taken as basis tor the determination of

the TFR,

The payment of the contribution to the Fond must be done, startimg Trom the dale
cstablished m the constitutive agreement, by the employer according o the modali-
ties that will be cstablished by the partics and in any casc for the period of refer-
cnee. starting rom the definitive approval of the Fund.

The partics agree 1o constitute, at the moment ol the renewal of the present CCNL,
a joint committee, which, having examined all the aspects inherent 1o the conerele
realisation of the Fund, will prepare a specific project by 31.12.2002, which will
then be submitted 1o the parties.

Commitment

The partics will endeavour immedialtely and jointly in the relevant seats to obtain in
favour of agricultural firms and of all workers the Tull and effective deducibility of
the costs sustained for the complementary insurance,

Commitmenl

The parties agree 1o devolve to the repayment of the expenses for the constitution
and starting up of the Fund, as well as for its publicity among firms and workcers, (he
amount of €2,58 — charged 10 employers — as a contribution una tantum 1o be pad
within 60 days from the date of constitution of the Fund with the modalitics which
will be defined by the Commiltee.

Art, 57
lllness and injury — agricultural labourers

The agnciltural labourer with an open-ended contract, i case of illness or injury, is
cntitled to the maintenance ol the place of work lor a period of 180 days.

in case of work injury recognised by the INAIL, the maintenance of the place of

work shall last until the recovery, and in any case shall not be langer than a period
ol 12 months from the aceident,

After such period, persisting the condition ol infirmity, there is a reciprocal right to
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dissolve the employment relationship, following the payment of (he severance pay,
of the 13" and 14" monthly salarics, and of the indemnity substitutive of the paid
holiday days matured until the date ol the end ol the relationship of cmployment.

While the place of work is maintained, the worker with open-ended contract con-
tinues to have the Tree use of the house, vegelable gavden, ¢chicken run and pigsty,
according 1o the settlement existed at the moment ol the injury or illness, [f the
agricultural labourer farms a piece of land, in participauon or alone, hefshe has the
right to continue the farming until the time of the harvesting of the products growth
at the moment ol the injury or illness.

In case ol need of cmergency treatment or hospital admission, the lirm shall provide
frec of charge the available means of transportation.

Art.58 ..... (Florovivaisti)

Art. 59
Integration to the treatment of illness and work injuries

In order to integrate the assistance cnvisage by law for agricultural labourers in case
of illness and injury, and to realise further forms and services ol assistance, it is
confirmed. tor the period of vahdity of the present contract, the Fondo hnegrazione
Indennita’ Malattic Infortuni Agricoli ¢ Assistenze Varie (FIMIAV), already insti-
tuted frem 1M February 1969.

Such Fund is constituted by a joint contribution of employers and workers.
Employers shall contribute 1o the payment of the global contribution, included that
due by workers; employers have the right to recover the proportion payable by
workers, at the moment of the payment ol retributions,

The entity ol the respective contributions, comprehensive ol the quotes of con-
tractual assistance, as in art. 83 CCNL, and the modalities of the collection and
the supply of integrative indemnitics in favour of those entitted, are established by
trade union agreements.

Commitment

Duty (ex art 58) art.60 CCNL

Starting from 2005, firms are under contractual obligation to provide the FIMIAV
by the 15" of March of each year, with the data on retributions relative to workers
employed with open-cnded contracts, and the number of days worked by employ-
ees with fixed-term contracts, in order 10 proceed 1o the preparation of the taniils
for the due contribution.

Commitment (ex art. 38) art. 60 CCNL

The parties, in front of the request of trade union organisations (o resel the period of
want, oday present for the settling by the Fund of periods of illness, agree that in
the present situation, persisting the conditions of uncertainty of the taxable basis, it
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15 possible o review this institute only partially. They commit themselves 1o pursue
the night conditions in order (o achicve 0 a wal contribution by the agriculral
firms and 10 the collection on a certain taxable basis: periodical meetings with pub-
lic entitics, and with INPS i particular, ave envisaged Tor the achicverent of the
above stated aim.

Art. 60

Redundancy Fund
Workers employed with open-ended contracts are admitted to the Redun-
dancy T-und, instituted by law 8 August 1972, n. 457, in cases envisaged by
the Taw itself and by successive modifications.
To the warkers who will benefit ol the reatment of the Fund, the employer shall
pay an mtegration © the indemnity, in the measure of 10% of the daily contractual
salary relative to the relevant professianal profile, in farce since 1 Febraary of the
current year.

Declaration

The parties recognise that in the present state ol the legislation in application of an.
8 ol law n. 457 of [972, the granting of the redundaney payment is envisaged lor
the workers with open-¢nded contracts who cacry out during the individual contrac-
wal year more than 180 working days in the same firm,

Art, 61
Advance of assistance allowances

Starting from 1 Janvary 1992, agricultural firms shall advance to workers with
open-ended contracts the indemnities envisaged paid by insurance entitics in rela-
tion 1o illness, imjury and redundaney payment, on condition that the nsurance
entitics shall be committed to pay such indemnities within & maximum period of 3
months. Agricultural Tabourers shall pay back the received sums within 5 days from
having reccived the relevant cheques by the insurance entities. in accardance with
the annexed dechuation,

Art. 62
Complementary Health Fund (Foendo Integrativo Sanitario)

For the financing of the Complementary Health FFund, called FISLAT, created with
CCNILL, 5.3.87, is established a contribution to be charged 10 employers alone equal
1o E51.65 per yewr Tor workers employed with open-ended contracts and 1o €034
daily for fixed term cmployees. Such contribution will remain unchanged for the
duration ol the present CCNL.

The validity of the contribution is established as envisaged by the Protocollo
d’Intesa, 7.11.95 subscribed at the Ministry of Labour, from 17 Januvary 1996,
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Art. 63
Heavy and hazardous occupations

According to art. 63 of the CCNIL, wre considered heavy and harzardous the Tol-
lowing occupations, when carricd out exclusively, systematically or as prevalenmt
activities in the working day:

- occupations in marsh lands, for which the workers is Terced (0 work i a

standing position with the lect immerse in water;

- manual collection of stones;

- manual excavation ol ditches,

- hocing, digging, and usage of motorized hoe;

- usage of hedge trimmer and chainsaw:

- pruning and tying of new vineyards, and until the second year.
Such occupations may not be carried out for a penod superior to 4 consecutive
hours per working day. If such limits is passed. the worker is entitled (o a weighting
of 109 on cach worked hour.
For the remaining hours, workers may be assigned to ditferent occupations, without
relevance for their professional qualification, as in art. 28 of the CPL and CCNL.

Art. 64
Protection of workers® health

Firms must provide workers assigned to hazardous occupations, with protective
meansg, aimed (0 safeguard (heir health, in accordance with DPR 27 April 1955
n.547, DPR 19 March 1956 n. 303 and successive moclilications, which establish
the norms for the prevention ol injurics al work as well as general norms ol work
hygiene.

Firms will check the perfect functionality and scaitrity ot equipment provided to the
workers and provide protective means For use of chemical substances.

It shall not he possible to request the carrying on of work, when there is evidence of
situations of inetficiency likely o constitute a danger for the worker and until such
situations will not be solved.

The employer or histher represeniative is responsible for ensuring the comphance
with salcty regulations by individual workers. through the use of the protective
means at their disposal,

The workers, on their side, shall observe, besides the norms established by law.
the measures introduced by the firm owards individual and coltective salety: they
shall also report immediately to the employers or sfher representative possible
deficiencies in safety and protective equipment; they shall not move or modily pro-
lective means and cquipment without authorisation.

Firms will provide information 10 workers dealing with the manipulation and prep-
aration of insecticides relative (o the degree of danger and hazard of the product
themselves.

Each firm shall be provided ol irst aid.
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Occupations entailing the prepavation and sprinkling of pesticides (defined as fito-
Jarmaci of 19 and 2" class) are considered occupations with “hazardous factors’
and the daily working hours, without ¢licet on retribution, is reduced of 2 hours
and 20 minues.

When the assighment to hazardous occupation does not concern the entire working
day, the envisaged reduction in sworking hours shall be in proportion with the entity
of the work carried out,

Firms, in order w salegoard the health and physical integnty ol workers assigned
to sprinkling, shall furnish them with mechameal means equipped with pressurized
camera and/or other protective means, tested and sanctioned by entities responsible
for work safety: in this case there will not be veduction in working hours, When
firms employ more than one worker with the same gualification, for the cxceution
ol hazardous occupations a rotation between them (hroughout the day or through-
out the praductve eycle shall be put into place.

Workers employed in hazardous occupations are cnutled 1w a paid permit of 4 howrs
per year to undergoe a medical check up.

IT the medical certification request further exams, the worker is entitled o further 4
hours of paid permit.

Similar non paid permits will be available 10 workers exposed (o the influence of
harardous occupations,

The cost of possible tests not provided free of charge by public entities shall be
covered by the FIMIAV: similarly. the worker exposed 10 hazardous occupation
shall be entitled to an indemnity for missed pay by the FIMIAV (o cover the hours
of unpaid permit, for a maxinmum of § hours.

The worker will provide the FIMIAY ang the firm with documentation of the visits
undergone. Tt will be the respensibility of FIMIAY to provide to the adoption oi the
union and sanitary card, as in art. 67,

In case of inihanve and interventions by centies of preventive medicine and other
public technical and health entities, the FIMIAY shall stipulate ad hoc convenuons
with such enfitics for the financial cover of the tervenuons themselves, tor the
part not covered by public structures.

Similarly, in arder 10 render effectively usable the norms for the protection oi health
and safety ol agricultural labourers in the work place. in relation to the hazards
deriving [rem chemical. physical, and biological agenis, the FIMEAY shall stipulate
conventions with public and private structures with the aimy of conducting medical
and instrumental tests and o provide formative activitics for workers, for which the
FIMIAY will take the cost.

In firms with morc than 5 workers employed with open-ended contracts, the em-
ployer shall provide, wherever possible, a premise suitable to the consumption of
meals, providing shelter from sudden weather changes. and suitable for rest in the
break between the morming and afternoon shifts.

In firms with more than 10 workers employed with open-ended contracts. the em-
ployer shall provide, whercver possible, besides a prenise with function similar 1o
those stated above, the equipment necessary 10 the preparation and consumption of
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meals, and toilettes.

The cleaning of such premises shali be the responsibility of the workers them-
selves.

In firms with more than 15 workers employed with open-ended contracts, may
be created, where possible, changing rooms provided with sinks, showers and toi-
lettes.

In firms employing more than 50 people with open-cnded contracts, the cmployer
will provide a canteen.

Art. 64 bis
Habitation

The parties commit themselves to destine part of the firms” propertics — il not used,
fit for human habitation and in good conditions — 10 the workers free of chacge, with
the exception of running costs,
The partics commit themselves 10 sustaim initiatives lowards Entities and Public
Institutions that seek to facilitate such aim.
Workers undertake o leave the habitations in the same state in which they found
them and in the following terms:
- if the employment is lerminated with a just cause {givsta causa), within 15
days from the termination;
- if the employment is terminated with a justificd reason (giustificalo mo-
tivo) or Tollowing employee’s resignation, within the terms ot envisaged
or granted.

In case of the worker's death, the habitation will remain available to the family
(spouse and children) lor the successive 6 months.

Art. 63
Union and sanitary card

The provincial organisations ol workers and employers shall adopt union and sani-
tary card equivalent to the model annexed (o the present contract (annan. 11}, 10
which will conform thosc currently adopted at provincial level.

Such card shall be collected by the employers and by the worker from the respee-
tive unons.

Art. 66
Drug addicts workers

According o the TU of legislation related 10 the discipline of drugs and psycho-
tropic substances, prevention, cure and rchabilitation of stales of addiction, the
agricultural worker employed with open-ended contract tor whom is ascertained
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the state of drng addiction and whao miend to Tollew programs of therapy and re-
habilitation within the sanitary services of ASL and other registercd rehabilitation
structures, has the right o have the place of work mamuaned Tor the time necessary
(a the rehabilitation. and in any case Tor a period no longer than 3 years.

The worker who intends to use such leave ol absence must present to the cmiployer
the documentation relative w the certification of the state ol drug addiction, issued
by public services operating n the ficld of drug addiction and the relevant pro-
gramme, as i art. 122 of the above mentioned TU.

The interested worker shall also present monthly the documents eleased by the
structure where hefshe is attending the therapy, altesting the effective prosccution
ot the programme iself.

The employment is automatically terminated whereas the worker voluntarily in-
terrupts the therapy or fails 1o resume service within 7 days rom the end of the
therapy or from the expiring of the inaximum period of leave.

Open-cnded agricultural labourers with cohabiting relativex who are in a condition
of drug addiction may make use, following a written request and compatibly with
the needs ol the firm, of a periad of leave no longer than 4 months, also non-consce-
utive. in order 1o take part in the therapeutic programme ol the relative, i the case
m which the services for drug addiction certify the necessity of such participaton,

During such periods of absence there shall not be retribution, and advancement in
seniority will not take place.

In the realisation of the attainments disciplined in the present article, panticular at-
tention will be given to the protection of the privacy of the interested partics.

TITLE VIII
SOSPENSION, TERMINATION OF EMPLOYMENT, DISCI-
PLINARY MEASURES

Art. 69
Overtaking of the firm

The overtaking ol the firms does not imply the termination of employment; the

worker maintain all his entidements toward the new employer, il he/she has not
been liquidated by the previous owner.
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Art. 70
Military service

Legislation currently in force apply.

Art. 71
Discipline of individual dismissal for agricultural labourers employed with
open ended contracts

In the individual open-ended cimployment relationship dismissal can only take place
wilh just cause or with justified motive. according 1o law 60471966 and n.300/1970,
as modified by law 11 may 1990 n. 108,
A) JUST CAUSE
The dismissal with just cause, with immediate cessation of the employment
without notice, is determined by the caming inte being ol events that do not
allow the continuation, cven emporary. of the employment, such as:
- unjustificd absence for three consecutive days, without notilication;
- prison sentences;
- recidivism in defects that had already caused disciplinary sanctions, as en-
visaged by the current contract;
- severe msubordination towards the employer or hisfher direct representa-
tive;
- malicious damage 1o machinerigs, cullivations, or premises;
- stealing in the firm,

B) JUSTIFIED MOTIVE

The dismissal for justilied motive is determined by a significant nonfulfilment

of contractual obligations by the worker, which ix 1o sy, by reasons inherent o

the productive activity and work organisation, such as:

- unjustiticd and repeated absences;

- substantial reduction of firm or breeding surtace;

- radical modification of the organisation oi’ the cultivahon or ol the lirm’'s
organisation;

- the cessation of the activity, caused by the expiring of the land lease;

- the entering of the firm into associated formys of management and service
cooperatves;

- the increase of the employer’s family, through the addition or the return o
work of active working units, in relation to relatives up 1o sceond degree,
even if not cohabiting,

Dismissal for justified motive must be communicated in accordance with the terms
of notice as in arl. 73 of the present contract.

In both cases, the dismissal must be communicated to the worker through a Re-
corded delivery (Raccomandara A R.) and must contain the reasons which have
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lead to the measure.

The worker who consider him or herscH mjured in his/her rights may refer 1o his/
her union, which according 1o the modalities and procedures envisaged by @n.85
will pursue an attempt 1o an amicable solution,

According (o art, 4, comma 2 of faw n. 108, 1990, the dispositions of the present
article do not apply to workers entitled o old-age pension and possessing the neces-
sary requircments, unless they opted for the continuation of employiment, according
wart, 6 of DL 22121981 N. 791, converted with modifications by Law 26 Febrn-
ary 1982, n. 54.

Art. 72
Resignation with just cause

The worker with open-ended contract may veeede from the employment relation-
ship, without notice, in case of a significant non-fullilment of contractual obliga-
tions by the employer.

Art. 73
Notice of termination of cmployment

The termination of open-ended employment i case of dismissal withoul just cause
andl of resignation without just cause. must be preceded by advince notice, nolified
through recorded delivery (raccomandeaia).
The procedures for giving notice, from the date of reception of the communication,
are established as follows:

- (wo months in case of dismissal;

- one month in case of resignation:

Failure 10 give notice in the above mennoned terms will result from ecither partics
in o substtutive mdemnity, cqual o the amount of the retribution payable during
the period of notice.

The same indemmnity is due by the employer in case of termination ol employment
because of the death of the worker,

Art. 74
Disciplinary sanctions

Workers are dependent by the person responsible for conducling the firm, or his/
her representative, and must diligently execute the wark demanded.

Relationships among workers within the firm and between workers and the firm
must be inspired to reciprocal respect, and such to secure normal discipline within
the firin.

Any infraction to the work’s discipline by workers results in sanctions, comimensu-
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rate to the gravity of the infraction:
1} Written reprimand. without withholds
2) Witiholdy ap 1o 2 hours from the salary:
a. For absence and abandonment. suspension, early end or late star
of work, without justified motive;
b.  Negligence resuluing in moderate damage to the firm, the livestock,
the tools or the machineries;
¢.  Drunkness at work.

T

) withhold of one day of work from the salary, in case ol recidiviam and
grcater gravily in any of the defects mentioned above.

The employer. in applying the disciplinary sanctions must follow the dispositions
established in art.7, law 20.05.1970 n 300,

The amount of withholds that do not constitute re-payment for damages, will be
given to charity.

[n casc of controversies following the application of sanctions, an atlempl at recon-
ciligtion will be pursued, in accordance to art.85.

TITLE IX
UNION RIGHTS

Art. 77
EFirm delegate

In firms employing more than 5 agricultural labourers will be elected a
delegate in each of the Unions having signed the present Contract.

In firms employing more than 75 agricultural labourers and im winch have not been
created RSU (see Protocollo, annexed 1,9 — CCNL). will be clected a second del-
egate in cach of the Unions having signed the present Contract.

Delegates will be elected by and among the workers occupicd within the firm, From
the date ol their election start the union prowection, as in art, 79 of the present Con-
tract and as in L.300/70.

The duration of the employment ol a fixcd-terms worker elected as delegate shall
not be modified.

The election will take place in the context of a joint assembly to which workers will
take part, or in the context of separate assemblies, organised by each union.

The intercsted workers™ Unions at provincial or territorial level, will communi-
cate the names of delegates elected o the Organisation representing the employers
(subscriber of the present contract), (o the delegate themselves and for knowledge
(o the management. The delegates became official from the date in which the com-
munication is delivered.

The provincial Qrganisations ol employers, in turn, shall communicate 10 the re-
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spective lirms the names of the delegates clected.
The delegate has the following functions:
) 1o keep walch and intervene with the management for the exact
application o CCL snd of social legislation;
by to examing, wgether with the management, the measures suitable
to prevent injuries and professtonal discases and (o pursue the
adoption of adequate hygienic, samtary and social conditions.

Declaration:
The Grganisation of the ermployers represent the nced that the election of the del-
egate is immediately communicated to the employer.

Art. 79
Protection of the delegate

The delegate cannol be dismissed or transterred from the firm in which has been
elected, not can hefshe receive economic sanction. in constancy of employment. for
reasons related 1o his/her union activity. '

During the employment periad, disciphnary sanctions against the delegate cannot
be executed without the previous examination and the agreement of the Union (o
which the delegate belongs and the Organisation 1o which the employer belongs.

Declarauon

The partics recognise that the term transfer does not include the "commands of

service’ (defined as comeandi di servizio).

Art. 80
Unitary Union Representatives

The Unitary Union Represemarives are disciplined by the Protocollo diintesa for the
canstituuon of the RSU labourers, office workers, agricultural workers and workers
of the floral sector, to be considercd as an integral part of the present CCNL (see
Annex n.Y).

Art. 81
Mectings within the firm

Workers have a right to meet within the firm where they carry out their work outside
the working hours and during working hours, up to a maximum of 13 hours per
year, regularly paid.

Mcecetings are called, separately or jointly, by union representatives on matiers of
union and labour interest.

May take part in the meetings. following notice 10 the employer. external leaders of
the Union that has constituted the umoen representation.

r lirms in which RSU have been constituted, see relevant Profoenflo (sce annex
or | hich RSU L tituted I t Protocolio (

9).

Art. 82
Union permits

Workers who wre members of national or provincial organs and delegates are enti-
tled to paid permits necessary to the carrying out of the activities inherent 10 their
functions.

Such permits will be equal o I'l hours per month Tor the workers members of un-
jon pravincial, regional and national organs: permits may be cumulated within the
maximum period ol one (Mmaster,

Delegates are entitled o 4 hours per month, and can be cumutated in a maximum
periad of four months.

The above mentioned union leaders are entitled to unpaid leave Tor at least 10 days
per year, in arder 10 participate to unton negotiations. congresses, and conterences
related 1o union and labour issues.

Workers intending to exercise the above mentioned right must give written com-
munication 1o the employer 24 hours before in the case of paid permits and 3 days
betorc in the case of unpaid leave; they will also try 1o avoid that the absence should
coincide with the periods of greatest activity, or that more delegates from the same
firm should Icave at the same time.

Besides artt. 77 and 78 relative to the communications of the names ol the dele-
gates, the workers members ol leading national. regional, and provincial organisms
must be notificd in writing by the provincial Unions 10 the provincial Organisations
of the employers, 10 the managers themsclves and to the direction of the firm.

The rights listed in the present article are in foree from the moment ol the com-
munication.

Provincial Organisations of employcers, in wurn, shall communicate (o the respective
firms the namc of the indicated leaders.

Paid pernyits will not undergo variations in case ol succession in the position,



For firms in which RSU have been consututed, see relevant Protocollo (see annex
9.

Art, 83
Contractual contribution

Employers and workers shall pay in favour of their respective Union orga-
nisations, national and provincial, subscribers ol the present contract and of
the provincial contract, a contribution for any day ol work.

Modality and entity of such contribution are determined by specific agrecments,

The quote paid by the worker will be collected by the employer and by this paid,
together witl his/her own.

The salary tables must keep into account among the vancus withholding Trom
the workers, also the contribution of contractual assistance paid for each effective
working day.

Art. 84
Unions’ quotes by proxy

The Unions subscribers of the present contract have the right (o receive, through
withholding from the salary, the contributions that the workers whish (o pay, with
modalities guaranteeing the secrecy of the danation made by the worker o any
Union.

Provincial Union organisation will agree the measure and modalities of contribu-
nons,

The parties subscribe the *Agreemeni Tor the collection of union quotes by proxy’,
which constitutes an integral pact of the present contract (annex n.7).
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TITLE X
FINAL NORMS

Art. 85
Individual controversics
[n case of controversy between employer and employee, depending on the apphica-
tion of laws, collective contract or in any case on the relationship of employment.
when the parties themselves cannol reach an agreement directly, the tndividual con-
troversy shall be sent to the respective termtorial union organisations, which, within
15 days trom the request, will try 10 compose the dispute.

I the contraversy depends on the attribution of a professional profile in relation
1o the duties effectively carried out by the worker and on the non application (or
erroncous application) of art. 28 of the present contract, the attempt to reach an
amicable solution will be carricd through with the assistance ol (wo experts. nomi-
nated by the union arganisations o which adhere and have conferred mandate the
employer and the employee.

When the attempt o reach a reconciliation in relation ta the recognition ot a profes-
sional profile docs nol have a positive outcome, the Unien organisations have the
possibility to submit the controversy to the provincial Observatory, as in art. 6,

Art. 86
Collective controversics

Within 15 days from the communcation of one ol the parties. the Organisation
subscribers must intervene to examing and compose the collective controversies
emerged in relaton (o the application or the interpretation of the Taw, the CCNL,
angd the provincial contracts of emplaoyment.

Art, 87
Conditions of better favour

The norms contained in the present contract do not modity the conditions ol better
favour for workers, already cnvisaged by provingial contracts,

Art. 88
Provincial bargaining — agricoltural labourers

The present article foresees and disciplines the collective bargaining at provingial
level, and cstablishes the context ol its application,
This level of bargaining has the role and the {unctions attributed by what cstab-
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lished in art.2 of the present CCNL. Provincial bargaining can also treat mauers for
which in the present article is envisaged the possibibty of such regulation, within
the limits and according w the procedures of the specific norms of postponcnient
contained in the tollowing articles:

Arl. 6 — Observalorics

ArL. 10 — Employment

Art. 14 — Contracts of training and cmployment

Art. 15 = Part-time employment

Art. 16 — Contract of apprenticeship

Art. 18 — Re-cmployment

Art. 23 — Migrant workers

Art. 28 — Classilication

Arl. 31 — Working hours

Art. 32 — Weekly periods of resl

ArL 34— Permits to attend courses of professional qualification
Art, 36 — Permits (or courses of adult education

Art 39 - Extraordinary, festive and night work

Art. 41— Interruptions and time recovery

Art. 44 — Organixation of work

Art. 46 - Retribution

Art. 51 = Specitfic obligations between the partics

Art. 52 — Repayment ol expenses

Arl. 53 — Classification and retribution according (o sge

Art. 534 — Piccework

Art, 60 — Integration to the treatment of illness and work injuries
Art. 65 — Heavy and hazardous occupations

Arl. 66 — Protection ol workers™ health

Art. 74 — Disaplinary sanctions of agricultural labourers

Art. 77 = Firm delegate

Art. 84 — Unions’ quolte by proxy

Art. 90 — Reform of the instruments of bilateral activities

The parties are engaged in respecung and promoting the respeet ol the present
normative,

To this end (he wrritorial and provincial organisations 11" the subseribing parties
shall not promaote actions or clims aimed to modily the structure of (he bargaining
levels envisaged by the present normative,

Provincial contracts expire at the end ol the liest twao years ol validity of the CONL
and stay in foree for 4 years.

They must be cancelled through recorded delivery A/R al least 6 months before
their eapiry date. Tn case of missed cancellation, they shall be prolonged tor a Tur-
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ther year and so on. The party having given notice ol cancellation must inform the
other party its proposals for the renewat at least 4 months before hand.

Negotiations musi start within the tweo following months.

Apply to the renewal of the provincial contract the dispositions relative 1o the caol-
ing down of conflict and (o the indemnity ol contractual holiday, as in art. 2.

Art. 90
Reform of the instruments of hilateral activities

Commitmnents of the parties

The parncs, in order (@ guaraniee an organic, extended and concrete applicatiion of
the agreements contractually defined in matters of labour market, ol mutualistic
activities, of activitics of assistance and of contractual service in fuvour of labourers
employed in agriculture and in the floral industry, and in order 1o rationalise the ex-
isting managerial instruments and 10 develop bilateral relations, agree (o establish,
when stipulating the present contract, a joint bilateral commitiee with the remit of
preparing by 31.12.2005 an organic proposal on the modalities of constitution and
functioning ol hilateral organs for the carrying out of the above mentioned duties,

To this end, the Commitiee will define a proposal for Statute and regulations and
will respond to the proposal of restructuring the contribution at nidional level, al-
though maintaining the quantitics presently in foree.

The committee so established will keep into account the indications of the national
committee.

Art. 90 bis
Fimiay

Declaration:
The partics shall mect again by 31.05.2009 in ovder to verify the need tor a possible
modification of the Regulations, especially with regard (o the terms,

Art. 91
Exclusivity of printing — archives contracts
The present Contract conform to the original has been edited by (he subseribing par-
ties, which together hold its exclusivity in all effects of the law, 1t is forbidden the
partial or lull reproduction withoul previous authorization. In case ol controversics,
we remand 1o the original text, 1n possession of the subscribing organisations,

In accordance o what envisaged by the directives af the organization of the ar-
chive of collective bargaining, and in accordance with art. 11 of law n. 963/88.
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the subscribing parties commit themselves to send to CNEL (Consiglio Nazionale
dell’Economia e del Lavoro) archive of contracts, via David Lubin, 2, Rome, a copy
of the present Contract. Furthermore, according to art.3, comma 2 of the d.l. n. 318,
14 June 1996, the present CCNL, will be sent to the local Direction of Labour and
to msurance and assistance Entities.

On the basis ol what stated above, any modilication relative to the constitution of
the partics or any extension ol the present Contract, agreed with other Parties, dif-
ferent from the subscribing ones, cannot take place without the jointly expressed
consensus of the contracting parties themselves,
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